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The Foundation for Ethnic Understanding

Presdent: Rabbi Marc Schneier Te: (917) 492-2538
Executive Director: Fax: (917) 492-2560
Lawrence Kopp

1 East 93 Street Suite 1C

New York, NY 10128

Founded in 1989 by Rabbi Marc Schneer and the late
Joseph Papp, the Foundation for Ethnic Understanding
is in the forefront of drengthening intergroup reaions
anong the didinctive and vibrant communities that
comprise New York City.

It is committed to the bdief tha direct, face-to-face
didogue between leaders of ethnic communities is the most
effective path towards the reduction of bigotry and the
promotion of reconciliation and understanding.

The Foundation's programs and publications include:

An annua National Report on Black/Jewish Relations
that chronicles cooperation, conflict, and human interest
stories between African-Americans and Jews.

The New York Directory of Interethnic Activity:
Through the information gahered in this project, a
directory of organizations working in the fidd of
interethnic activity is compiled.

National Conference on Black/Jewish Réations:
Each year in cooperdtion with Yeshiva Universty and The
World Jewish Congress, The Foundation for Ethnic
Undersanding holds a conference titled "African



Americans & Jews. A Didogue for the 21s Century.”
Conference paticipants have incduded Hugh Price,
Presdent of the Nationd Urban League, Kwes Mfume,
Presdent of the N.A.A.CP, lIstad Singer, Secretary
Generd of The World Jewish Congress, and Martin Luther
King Ill, Presdent of the Southern Christian Leadership
Conference.

Racial Harmony Float:

All New York City public school children, from third
through eighth grade, are invited to enter an at contest
titted " Heet Bank Bridges to Harmony." The children are
asked to create a poster promoting racia harmony and
ethnic undersanding. The top 100 winners of the contest
are invited to ride on the Heet Bank "Bridges to Harmony"
Float that is featured in the Sdute to Israd, Martin Luther
King, Jr., Puerto Rican Day, Caribbean Day, Korean Day
and Columbus Day Parades. In addition to Fleet Bank and
The Foundation, the project is being co-sponsored by the
New York City Boad of Educatiion's Office of
Multicultural Education.

The Foundation aso acts as a resource in the fidd of
intergroup relations, participates in the New York State
Hate Crimes Codition, and sponsored a High School
Journdlism Scholarship program.

The Foundation is a 501(c)(3) not-for-profit organization.
Annudly, it receves mgor support from leading
corporations and foundations. Their generosity and support
of our misson drengthens our voice in promoting racid
harmony through recognition of the benign power tha
comes from shaing our Smilaities, undersanding, and,
with compassion, our differences.



Anne Frank Center USA

Director: Lisa Dawn Popa Td: (212)431-7993
Executive Director: Grayson Covil Fax: (212) 431-8375
584 Broadway, Suite 408

New York, NY 10012 www.annefrank.com

Founded in 1977, the Anne Frank Center USA teaches
young people about the dangers of discrimination and
violence through the poignant dory of Anne Frank.
Through its educationd programs and materids, the
Center reaches over hdf a million North Americans eech
year with its message of tolerance and hope.

The Center offers individudized workshops in conjunction
with student and group tours of The Anne Frank Story
exhibit in New York City. These workshops often begin or
continue the difficult process of unmasking srongly held
sereotypes that groups harbor against each other and that
stubbornly persist.

Workshops explore issues of prgudice in relation to the
Holocaus and the history of davery in America Vidting
group discussons includes hearing-impaired middle school
dudents experiencing discrimination  because of  their
dissbility. Future plans include developing Holocaust and
anti-discrimination curriculum with schools teechers.

Awards are presented to young people teachers and
outstanding citizens who have teken podtive action agang
prejudice and bias-related violence.



American Jewish Committee

AreaDirector: Joan Silverman Td: (212) 751-4000
The Jacob Blaustein Building Fax (212) 751-8911
165 East 56 Street WWW.aic.org

New York, NY 10022

The American Jewish Committee (AJC) was formed in
1906. Since then, it has been a vitd force in the American
Jawvish  community, a unique influence on broader
American society, and a guiding spirit in the worldwide
canpagn to enhance the human rights and fundamentd
freedom of men and women everywhere.

The principles on which the AJC was founded continue to
drive its efforts today: the safety and security of Jews must
be congtantly watched over and never be taken for granted.
No group—and certainly no smdl minority group—can be
secure in its rights and freedoms unless the rights and
freedoms of dl groups, large and smadl, are respected.
Prejudice, discrimination, and scapegoating are recurrent
dangers and a broad nationd commitment to democratic
and plurdidtic values are an essentid line of defense.

Through  caeful  ressarch, drategic  planning, and
courageous socid and politicd  action in concord with
effective leaders of a wide variety of ethnic, racid, and
religious groups, the AJC has contributed sgnificantly to
the reduction of intolerance and discrimination in American
life and the enhancement of democratic vaues and
plurdism.

Virtudly dl AJC chapters conduct some variety of Black-
Jewish programming. Some cities have ongoing didogue
programs. The Bdtimore program is paticulaly



important, dnce the dty is home to the nationd
headquarters of the NAACP. In Sarasota /Tampa, the
NCCJ and AJC’s locd chapters are joint organizers of this
didogue. The Atlanta Black/Jewish Codition and
Philaddphias Operation Understanding are some examples
of programsthat are affiliated with the AJC.
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Anti-Defamation L eague of B'nai Brith

Executive Director: Td: (212) 885-7700
Abraham Foxman Fax: (212)867-0779
823 UN Plaza foxma@adl.org

New York, NY 10017

Founded in 1913 as an adjunct of B'na Brith, ADL was
organized to combat prgudice and discrimination against
Jews. It has long since expanded its role to fight bigotry
agangd awy group tha is victimized by discriminatory
atitudes and behavior. Through the production of
educational materids that ae circulated to schools and
cvic agencies, oot announcements on  teevison,
sponsorship of seminars and conferences, and newspaper
advertisements, ADL seeks to identify and expose the
purveyors of anti-Semitic hatred and other bigotry and to
offer means of countering the effects of their propaganda.

The ADL sponsors both formd and informa gatherings of
sudents and/or adults from different ethnic/racia groups,
paticulaly ones that have undergone episodes of friction
with each other. The object is to dter distorted perceptions
of each other, understand differences in a redidic light, and
to gppreciate the culture of the other ethnic entity. ADL
adso sponsors contests for junior and senior high school
students that emphasize interethnic harmony.

An ongoing program implemented throughout the country
is the World of Difference, a multi-faceted approach to
reducing prejudice among school children and, to an extent,
among the population a large.  Upon invitation by a
community, ADL commences the program by establishing
a consortium of prominent political, economic, socid, and
religious leaders and organizations to provide sponsorship.
Smultaneoudy, educetiond authorities are brought in to
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the consortium.  They develop procedures by which
goecidly desgned curriculum  guides and educaiond
exercises are to be implemented in junior and senior high
school classes under the direction of teachers trained in
preparatory seminars. At the same time, a network
televison dation is enlisted; their function is to broadcast
announcements  demondrating the  hatefulness  and
ignorance of prejudice.

This three-pronged, coordinated attack on racia/ethnic
hatred leads students and others to an understanding of the
pan, destructiveness, and bss to society that is the product
of racism, anti- Semitism, and bigotry against any group.

Individua facets of the program may vary from city to city
according to the unique needs of a particular community
but the mgor componentss civic coditions speddly
oriented teachers, directed, focused educationa exercises,
and nework tedevison  dfiligion reman  condant
throughout the country.
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Baha'l Local Spiritual Assembly

53 East 11" Street Td: (212) 674-8998
New York, NY 10003-4601 ntc@usbnc.org

Founded in the mid-ningteenth century, the Baha'l Faith
has spread to some 232 nations and territories. For over a
century, the US Baha'ls commitment to racid integretion
and equdity has been expressed both interndly, by orating
a diverse and unified religious community, and externdly,
through its efforts to improve the conditions of minority
groups and to achieve racid integration and justice
throughout American society.

The word Bahal means “follower of Bahau'llah” whose
message is unity. Bahau'llah taught that there is only one
God, that there is only one race- the human race- and that
dl the world's rdigions have been sages in a sngular
revdaion of God's will and purpose for humenity. The
oneness of the human family is a fundamentd trat in the
Bahd |l faith.

Baha'ls view racism as Ameicas mos chdlenging issue,
one that to the degree that until it is resolved will have a
ggnificant impact on establishing world peace.  Since long
before the civil rights movement, American Bahdis have
long held desegregated meetings and Race Amity or Race
Unity  conferences. Snce 1957, Baha'ls have
commemorated Race Unity Day on the second Sunday in
June. Bahdl children have dso taken a stand on the vitd
and chdlenging issue of race rdations, organizing “Cdling
All Color” conferences to teach their peers about race
unity. In addition to these formd initiatives countless
bonds of friendship and interacid mariages have
developed amongst this diverse community of believers
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Blacks and Jews in Conver sation

Executive Director: Td: (212) 374-8441
Shannon Taylor

100 Centre Street, Rm. 324B

New York, NY 10013

Shortly after the death of Judtice Thurgood Marshdl in
1991 and in the aftermath of the Crown Heights riots, a
group of New York judges of Jewish and Africanr
American ancedtry came together to discuss ways in which
they ocould involve the legd professon in combeting
prejudice, with an emphass on amdioraing Black-Jewish
tensons. From this exploration arose the Conversation,
dedicated to systematic didogue between  Africant
Americen and Jewish jurists directed towards the
formulation of programs that enlig the legd world in the
druggle agang prgudice and the improvement of Black-
Jewish relations,

The Conversation's mgor function is to serve as a cadyst
for projects that execute its objectives. A project may
soonsor an esssy contest for public school or yeshiva
dudents.  Another could be convening workshops of
AfricarAmerican  and  Jewish  community leaders to
confront issues that have divided them and to congder
measures of conflict resolution.  Another might have
members of the Conversation address law students on the
topic of how they, in ther future capacity as atorneys, can
contribute to the dleviaion of prgudice and the promotion
of interethnic and interracid harmony.

As part of the Conversation, pands of distinguished jurists

and other public officids hold discussons in a court setting
and debate approaches to the reduction of prgudice that
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can be applied to the legd system. Teams of judges and
politicad figures dso vidt schools and  univerdties
throughout the nation to publicize the issue of bigotry,
place it on the naion's agenda, and simulate thought and
action towards its dimination.
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Brooklyn Unity Campaign

Public Rdaions. ReginaWeiss Td: (718) 802-3836
Borough Presdents Office Fax: (718) 802-3778
209 Joralemon Street, Room 330

Brooklyn, NY 11201 www.brooklynusa.org

Brooklyn Borough Presdent Howard Golden created the
Brooklyn Unity Campaign in 1988, in order to increase
communication among Brooklyn's multi-ethnic  population.
According to the Borough Presdent's office, the 2.5
million resdents of Brooklyn represent 93 ethnic groups
and 150 ndiondities that live in reative isolation, knowing
litle about ther neghbors higtorical experiences, vaues
and traditions  The Brooklyn Unity Campaign was
desgned to honor diversty while addressng specific
obstacles to effective intergroup relaions. The campagn's
effort to achieve racid and ethnic unity reflects a beief in
honet didogue as a means from promoting postive

changes in the community.

The Unity Campaign sponsors severd programs. The
Unity Speeker Series holds forums on issues such as
dfirmative  action, Black-Jewish  rdations,  police-
community relations, wdfare reform, immigraion policy,
youth and racism, and origins of extremism. Past speskers
have included author Jm Sleeper, Townson State Professor
Dr. Howard Ehrlich, Kenneth Stern of the American Jewish
Committee and Wayne Winborn of the Nationd
Conference. The School Partnership Program convenes
groups made up of students from diverse backgrounds to
examine ther culturd traditions and encounters with bias in
an effort to reverse these prejudicial trends.
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In a new program conducted by the campaign, members of
the Borough Presdent’s office lead seminars in Brooklyn
middle schools with an eye towards holding honest
conversations on race. Severd thousand people participate
in the campaign every year. It affects dmost 400 people
done through the School Partnership Program and the
middle school seminars while cose to 600 people
participate through the Unity Awards Program and the
Unity Spesker Series. The Unity Awards Program gives
public recognition to exemplary efforts by grassoots
ctizens who promote pogtive rdations in  Brooklyn.
Events hdd by the campagn throughout the year highlight
the tradition of Brooklyn's diverse communities, while
periodic summit conferences on educdion, culture,
business, clergy and police leaders address current needs in
racid and ethnic affars. Participants in the program return
to ther respective inditutions and communities to share
indghts, build coditions or address specific intergroup
concerns.
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Buffalo State College Equity and Campus
Diversity Mini-Grant Program

Director: Dolores Béttle Td: (716) 878-6210
Buffdo State College Fax: (716) 878-4017
1300 Elmwood Ave.

Buffalo, NY 14222

The Presdents Council for Equity and Campus
Diversity is comprised of faculty, daff, Students and
adminigtrators a Buffdo State College. The purpose of the
council, which began during the 1996-1997 academic year,
was to address discrimination and harassment on campus.
In 1996, the council created the Buffalo State College
Equity and Campus Diversity Mini-Grant Program. By
awarding grants, the council encourages activities that
heighten awareness of campus issues related to racism and
diversty.

The criteria for receiving a grant is based on an agpplicant’s
connection to both the colleges misson datement and its
commitment to diversty.  Faculty, daff, dudents and
adminigrators are digible to goply for the grants. In an
attempt to encourage organizations to collaborate with each
other, the amount awarded to individuds was limited to
$500, while the amount for two or more groups working
together on a single project was up to $1,000.

The lig of approved mini-grant projects is very diverse
During the 1996-1997 academic year, the Organization of
Asan Students supplied textbooks, workbooks, and
supplies to support lessons in Chinese, Viethamese,
Japanese and Korean language and culture. Because of the
demondrated interest in Adan languages, the foreign
language depatment is now offering a formd course in
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Chinee language and culture.  During the 1997-1998
academic year, the Elementary Education and Reading
Department Literacy Center provided over 100 award-
winning multicultura/globad  books, which were used in
undergraduate and graduate reading courses. The books
were housed in the Literacy Center on campus for student
use.

In 1997, 6 mini-grants were funded and executed, and in
1998, the council funded 80% of the agpplications they
received. One of the approved projects in 1998, a Buffalo
State Community Day, was an extendon of last year's
project in which 200 students cleaned up the East Sde of
Buffdo and planted flowers. This volunteer program has
provided good vishility for Buffdo State College and has
helped students gain an undersanding of diverse areas of
the community.
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Children’s Creative Response to Conflict Inc.

Box 271 Td: (914) 353-1796
521 North Broadway Fax: (914) 358-4924
Nyack, NY 10960

ccrenyack@aol.com

The misson of Children’s Creative Response to Conflict
Inc. (CCRC), is to hep young people, educators, parerts,
and others learn cregtive skills of non-violent  conflict
reolution through cooperation, communication, problem
solving, mediation, and bias awareness. The board and
gaff of CCRC work locdly and globdly to achieve a non
violent and just world.

CCRC conducts school-based workshops that focus on
providing an environment where students and daff can
begin looking a new ways to examine conflict and
developing solutions.  Specidly designed activities hdp
participants see that there are many aternatives to violence.
Educators and students dike fed part of a safer, more open
and productive school.

CCRC has desgned workshops for daff development,
classoom deveopment and community-based workshops.
They ae the oldest conflict resolution programs in schools
today. CCRC has receved many awards in recognition of
its efforts and achievements. CCRC’s co-founder,
Priscilla Prutzman was awarded the Margaret S. Herrman
Award by the National Conference on Peacemaking and
Conflict Resolution. The organization has aso received the
Chemicd Bank Racid Harmony and Diversty Award, and
has been chosen by the City of New York to present bias
awareness to 1000 Increase the Peace volunteers.
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The CityKids Foundation

57 Leonard Street Td: (212) 925-3320
New York, NY 10013 Fax: (212) 925-0128

www.citykids.com

The CityKids Foundation’s misson is to engage and
develop diverse young people to effect postive changes in
therr lives, ther communities and the world. Founded in
1985 by presdent emeritus Laurie Meadoff, CityKids is
one of the nation’'s leading providers of leadership training
programs and services for youth. CityKids man focus is
the “surviva of kids.”

The Foundation, trains, educates, and empowers young
people to produce solutions to problems they identify as
pressng in ther lives CityKids was built on this premise
If you bring together young people from different racid,
cultura, and socioeconomic backgrounds and chalenge
them to develop ther own solutions, they will respond with
energy, imagination, and commitment.

Ore of CityKids programs, “Codition—A Laboratory for
Idess,” exists to bring together young people from diverse
backgrounds—kids who would not ordinaily have the
chance to meet—and provide them with a Safe Space to
learn leadership skills, explore culturad, racid, and sexud
issues, and speek their minds on persona and globd issues
such as violence, sdf-esteem, education, family, hedth and
environmenta awareness. In the course of weekly
discussons, youth are trained to use techniques developed
by the Foundation to brainstorm, plan courses of action,
faclitate grasyoots organizing, learn conflict management
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techniques, and, in essence, learn the process of taking an
ideato an action-oriented conclusion.

The young people of CityKids represent a cross section of
the urban-to-suburban youth that drive today’s pop culture
trends and icons.  Corporaions interested in this niche
often collaborate with CityKids on specid development
programs, giving CityKids youth a unique opportunity to
experience fird-hand the inner workings of the product
marketing fidd. Persond contact with the marketing teams
of mgor corporations has aso provided CityKids youth
with opportunities for internships, career direction and
employment.
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City University of New Y ork Dispute Resolution
Consortium (CUNY DRC)

Td: (212) 237-8692
Director: MariaR. Volpe, Ph.D. Fax: (212) 237-8646
John Jay Coallege of Crimind Justice
555 West 57" Street, 61" Floor
New York, NY 10019
www.web.jjay.cuny.edu/~dispute
dispute@jjay.cuny.edu

Snce 1993, John Jay College of Crimind Judtice has
housed the CUNY DRC. The CUNY DRC is one of 18
univerdty-based conflict resolution centers in the United
Staes funded by the William and Hora Hewlett
Foundation. Through this support, the CUNY DRC serves
a a comprehensve coordinating mechanism to advance
dispute resolution research and  innovaive  program
devdopment throughout the twenty City Universty
campuses as well asthe New Y ork City metropolitan area.

This past year, the CUNY DRC received funding from the
New York Times Company Foundation to begin
conducting “Days of Didogue on Black-Jewish Rdations
a CUNY” over the next two years. This project will
provide facilitated, condructive didogue sessions on
relations between members of the Black and Jewish
communities & CUNY and across New York City. The
project will focus on John Jay College during the first year
of funding, and will reach out to other CUNY campuses
during year two.

“Days of Didogue’ evolved out of the town mesting events

that began in 1989 a John Jay. The town meeting provides
a dructured, respectful setting for every member of the
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campus community to ask questions and to be heard. Due
to the success of the town meetings a John Jay, the CUNY
DRC receved numerous requests from the CUNY
community to address other areas of concern through
gmilaly condructive means  Using the town meding
processs, Days of Didogue will provide materids for
discusson on reations between these two importat NYC
communities.

“Days of Didogue’ is being built upon by another DRC
program, “The Role of CUNY Sudents in Fostering
Intergroup Reations in the Next Millennium,” which
fosers opportunities for safe, ongoing  didogues,
networking, and drategic  planning  for  respectful
interactions in NYC. The program is a direct outgrowth of
a highly successful conference held in 1998, which was co-
sponsored by the Abraham Fund and supported by
Manhattan Borough Presdent C. Virginia Fieds. Because
of the enthusiasm generated by this conference, a Seering
committee of CUNY faculty, staff, and students has been
had a work planning innovaive and far-reaching
intergroup relaions activities.

Usng forums desgned to foster respectful and congructive

intergroup interactions, the DRC collectively helps to build
aculture of respectful didogue and intergroup relations.
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Coalition for Mutual Respect

Co-Charman: Rabbi Amid Wohl Tel: (914) 235-1800
1000 Pinebrook Boulevard Fax: (914) 235-1854
New Rochelle, NY 10804

The Coalition for Mutual Respect was created in 1979 as
the result of informa meetings between Rabbi Amid Wohl
of Temple Isradl in New Rochdle and Reverend Vernon A.
Shannon, miniger of S Caherings African Methodist
Episcopd (AME) Zion Church. The organization was
founded to rebuild and enhance communication between
Blacks and Jewsin the New Rochelle area.

Through its programs, the Coalition for Mutual Respect
seeks to encourage people of diverse backgrounds to learn
from one another and build a stronger community. The
Codlition sponsors interracid picnics, theater parties, pulpit
exchanges, and interfaith services. It aso organizes trips to
Isadl, which include vidts to both Chrisian and Jewish
dtes, and an annud Dr. Martin Luther King, Junior Sabbath
Day Dinner that is held a Temple Isradl. At least once a
year, Reverend Rouse of St. Catherine s AME Zion Church
holds a sarvice atended by synagogue members and
presided by Rabbi Wohl.

One of the Caoalition’s sgnificant accomplishments was its
hoding of a series of public events, like an annud dl-day
conference on how to overcome racism and anti- Semitism.
The Coalition has dso coordinated the development of a
locd weekly televison program, and it hogs an amud
dinner for dl of its members.
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The Commission of Religious Leaders of New
York City

475 Riversde Drive, Suite 720 Td: (212) 367-4222
New York, NY 10115 Fax: (212) 367-4280

The Commission of Religious Leaders (CORL) is an
interfaith organization comprised of rdigious leaders from
the Jewish, Idamic, Catholic, and Protestant faith groups.
CORL firg met in June of 1999 a the Catholic Center in
Manhattan, a a gathering hosted by the late Cardind
O Connor.  The Commission was founded by The Council
of Churches of the City of New York (CCCNY) and the
New York Board of Rabbis (NYBOR) to unify religious
leeders around common issues. CORL was formed
independent of any poalitica ties and forged by the work of
rigious leaders from the CCCNY, NYBOR, The Roman
Catholic Church Archdiocese of New York and the Diocese
of Brooklyn, and the Idamic Leadership Council of the
New Y ork City Metropolitan Area.

The Commission’s god is to play a strong and pivotd role
in the life of New York City by speaking for the voiceess,
seeking racid and economic judtice, and sarving as an
advocate to the government and society for al people.

The leaders of CORL have assembled to address problems
such as povety, racid dorife, homeessness, and the
breakdown of mora vaues family dructure, and other
socid inditutions in the city. They plan to cdl on the
media and public and private interests to focus on solutions
to these problems.
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Community Action Project

890 Hatbush Avenue Td: (718) 287-4334
Brooklyn, NY 11226
fpierrd ou@aol.com

The Community Action Project (CAP) is a fath based
organization founded in 1992 by cergy and lay leaders in
Brooklyn to bring different ethnic and racid groups
together to address the socid and economic issues that
concern  them. CAP is a codition of 15 member
inditutions, including locad churches and neighborhood
development organizetions. Since its foundation, CAP has
activdly organized reddents of the community through
empowerment, leadership, development workshops and
direct action. The misson of CAP is to improve the
qudity of life in the community, and to bring about
indtitutional change in sate and city policies on issues tha
directly affect neighborhood residents.

By working diligently with the busness community, public
schools, parents, youth and immigrant organizations, CAP
has successfully integrated new resdents of the community
in the politicd process and has succeeded in bringing
resources to address the community’ s needs.

CAP works primaily through empowerment training,
leadership devdopment, and direct action campaigns.
Participants engage in leadership seminars as a means to
understanding power, rdationships, tolerance, and <Hf-
development. Empowerment classes, taught by CAP aff,
ae hdd once a month. Direct action campagns involve
committees from each CAP member inditution, decide on
issues rdevant to ther community and bring these concerns
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to fdlov CAP members. CAP then takes these concerns
to the appropriate public authorities. Through these direct
action campaigns, CAP hopes to make public figures and
the city government aware of the community’s interests.

As of 1998, CAP has reached out to more than 75,000
resdents of the community through its member inditutions.
Snce its founding, CAP has hdd leadership training
programs for over 200 people.
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Community Mediation Services, Inc.

Executive Director: Td: (718) 523-6868
Mark Kleiman Fax: (718) 523-8204
89-64 163rd St.

Jamaica, NY 11432

www.adr-cms.org mkcms@ige.org

Founded in 1980, the not-for-profit Community
Mediation Services (CMS) gpecidize in  mediation,
conflict resolution services, training and consultation to
individuds and organizations throughout the New York
Metropolitan area.  CM S places paticular emphass on
providing a-risk youth with dternatives to the path of the
Crimina and Family Court systems.

Interethnic perceptions and biases are often central to
disputes referred from the Courts, as well as directly from
the community. CMS trained mediators help disputants
resolve these conflicts  Referred youths ae traned in
communication, conflict resolution, mediation and problem
solving skills.  They devdop and implement community
sarvice projects and work in conjunction with other agency
programs.

The CMS Traning Institute develops training programs for
organizations and community groups. Among the training
desgns is one amed a diversty-reated conflicts and
mediation of interpersond disoutes.  The Inditute helps
organizations desgn conflict resolution mechanisms to ded
with such issues and promote collaboration.  Understanding
of culturdly based perceptions is an integra pat of dl
traning.
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Community Relations Service

U.S. Department of Justice Td: (212) 264-0700
26 Federal Plaza, Room 36-118 Fax: 212-264-2143
New York, NY 10278

The Community Relations Service (CRS), an am of the
U.S. Depatment of Judtice, is a specidized Federd
conciligtion service avalable to State and locd officids to
help resolve and prevent racid and ethnic corflict,
violence, and civil disorder. Created by the Civil Right Act
of 1964, CRS is the only Federd agency dedicated to
preventing and resolving socid and ethnic  trangtions,
incidents and civil disorders. For more than 30 years, CRS
has been asked to provide its experienced mediators to help
locd communities sHtle  dedructive  conflicts  and
disturbances relating to race, color, or nationa origin.
Locd officads and resdents are thus able to talor locdly
defined resolutions when conflicc and violence thresten
community sability and wel being.

In 1997, CRSs 34 highly skilled conflict resolution
professonas helped bring more than 600 cases of conflict
to peaceful closure in al 50 dates. CRS is avaladle to
contribute expertise and guidance on methods and policies
that cam racid tendgons and conflicts, build drategies with
date and locd governments and community groups to
prevent and respond to civil disorders, improve lines of
communications among Federd, State and locd public
offidals, community leaders and resdents, hep edablish
programs to diminate racid misconceptions and  build
multiracid coditions and access community  relaions
involving racid and ethnic tensons.
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Community Wide Dialogue

Director: Milady Andrews Morgan Td: (315) 449-3552
3049 E. Genesee Street Fax: (315) 449-3103
Syracuse, NY 13224

The Community Wide Dialogue (CWD) began in 1997 as
a toal for the different ethnic groups in Centrd New York
to develop an understanding for each other. A program of
the Interreigious Council of Centra New York, CWD
helps the Centrd New York community build trust and
increese the undersanding necessary for finding common
ground, developing reaionships across racid divides, and
working together towards action. The Dialogue provides a
sofe and effective way for participants to tak about and
work on issues of racism and race reations with people
from different racid, ethnic, religious, socioeconomic, and
ideologica backgrounds.

IRC developed the Dialogue with the hdp of the
Rosamond Gifford Charitéble Corporation, the Study
Circles Resource Center of Pomfret, Connecticut, and a
conglomerate of leaders from loca busness, rdigious,
socid service, and academic and grass roots organizations.
The growth in tru¢ and commitment among these
community and busness leaders pardles the understanding
that the CWD process facilitates.

At the heart of the CWD process is the didogue circle. A
didogue circle congsts of 12 to 15 people of different
genders, races, rdigions, ages, and socioeconomic
backgrounds. The circle meets for 9x consecutive weeks
for two-hour sessons. The process builds trust through
exercises tha emphasize common ground, and then leads to
honest discussons of issues that affect the community.
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As a reault of these didogues, the persond and business
lives of many participants have changed. In addition, after
faled atempts to improve the aea beween a
predominantly White neighborhood association and the
Southeast Adan community, representatives from both
groups were persuaded to participate in a didogue circle.
A grong tie has formed between the two groups, and they
have collaborated on severa successful projects.  Another
accomplishment of the CWD is that Action Teams ae
being organized from information generated in the didogue
circles, as well as a benchmark report that gives a sngpshot
of racid inequdities in Centrd New York on issues of
heslth, education, economics, services, and representation.
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Community Works, Inc.

Executive Director: Td: (212) 459-1854
Barbara Horowitz Fax: (212) 459-1857
55 West End Avenue

New York, NY 10023

Founded in 1990, Community Works, Inc. is a premier
citywide, non-profit organization, committed to providing
the finest innovative arts education programs for New York
City public school students. Over 100,000 children
paticdpate in its hignly acdamed — multiculturd
performances, workshops, and public art programs.

One proect and rexulting exhibit deveoped by
Community Works is cdled “The Long Wak to
Freedom.” It explores a crucid time in our country when
“ordinary” people did extraordinary things, gave birth to
the cvil rights movement and changed the face of a nation.
“The Long Wak to Freedom” adso celebrates the
contributions of a diverse group of 16 civil rights activids
and highlights how ther lives provide an example for
future activism for dl that experience the project and
paticipate in its programs. Through Community Works,
some 200 students from the Computer School, a multi-
ethnic, public middle school on Manhattan's West Side,
dudied the civil rights period for two years.  They
interviewed the 16 activits, who shared their persond
higory and dories with the students and helped bring this
period dive for them.

“The Long Wdk to Freedom” is a pat of Making a
Difference, a literacy and mentoring program crested by
Community Works to honor and celebrate unsung



community heroes whose vison, courage, and dedication
enrich usdl.
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The Congress of Racial Equality

Chairman: Roy Innis Td: (212) 598-4000
817 Broadway, 3" Floor Fax: (212) 598-4141
New York, NY 10003

Coreny@msn.com www.core-online.org

The Congress of Racial Equality (CORE) was founded in
1942 as the Committee of Racid Equdity by an interracid
group of students in Chicago. Many of these students were
members of the Chicago branch of the Felowship of
Reconciliation, a pacifis organization seeking to change
racig atitudes The founders of CORE were deeply
influenced by Mahama Gandhi's teachings of nonviolent
resistance.

Throughout the 1940's, 50's and 60's, CORE set out on
sved nonviolent missons for radd equdity. CORE
held protests against segregation, paticipated in the
Montgomery bus boycott, and helped organize the Freedom
Rides.

CORE is now leading a progran cdled “Project
Independence.” This project is devoted to ending the sdf-
perpetuating nature of welfare dependency. The burden
generated by welfare dependency and  unemployment
inhibits private sector growth, hedth care, the crimind
judtice system and the infrastructure of America

CORE has a long higory of providing workforce training
and wdfare-to-work assstancee. CORE recognizes the
need for the developments of technicd skills, employability
competencies, work vaues and sdf-esteem and has
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developed a unique welfare reform/job training program to
ddiver these services to the community.
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The Council of Churches of the City of New
York

Executive Director: Td: (212) 870-2120
Dr. John Hiemstra Fax: (212) 870-3433
475 Riverside Drive, Suite 1950

New York, NY 10115

Founded in 1815 as the Brooklyn Misson Society, The
Council of Churches of the City of New York (CCCNY)
has long been known for its ecumenicd and interracid
leadership role in New York City. The Council ams to
paticipate in the resolution of socid conflict and to bring
about a just, merciful society wherein everyone is vaued
and cared for.

The CCCNY addresses the many difficulties that confront
urban populatiions. For the Protestant and Orthodox
communities, the ocouncil provides the channd through
which the churches and the community may unify ther
individud €fforts in order to achieve cooperaion and
service.

In its misson to unify New Yorkers on a common ground
of underganding and respect, CCCNY  hosts
interdenominationd  and  interfaith  didogues  between
AfricanAmericans and Jews, foreign religious leaders,
internationd academicians,  policymekers  and  locd
religious groups.  The Council adso hdps churches and
denominations with the complex issues of racism, sexiam,
welfare, dection, and education reform, and victim’ srights.

The CCCNY provides a Chaplain, the Rev. Patricia Evans,

who caries out a full minigry to travelers and the 50,000
employees a the John F. Kennedy International Airport.
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The Council aso coordinates and supervises the program
that provides cheplan services to correctiona and private
hedlth care indtitutions.

Since 1991, The CCCNY and the New York Board of
Rabbis have co-sponsored didogues between Christian and
Jewish clergy in New York City.

As the oldest ecumenicd organization in the U.S, the
Council has over 2000 member churches, 29
denominationd members and  dfilided  agencies
throughout the 5 boroughs of New Y ork City.
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Council for Unity, Inc.

Program Coordinator: Carlos Melendez Td: (718) 714-6985
50 Avenue X Fax: (718) 714-7187
Brooklyn, NY 11223

Founded in 1975, the Council for Unity offers dementary,
junior, and senior high school dsudents permanent
membership in a program committed to the "Four PRillars'
Family, Unity, Sdf-esteem, and Empowerment.  Every
participant shares common experiences and a common
misson that requires persond growth and participation in
unity.  Chapters in the five boroughs cusomize ther
programs to meet the needs of their particular area.

The Council brings together youth from different racid and
ethnic groups to address conflict through mediation. It has
developed a variety of drategies to provide opportunities
for young people to undergo postive change. Programs in
participating schools and communities  unite  youth  of
diverse ethnic backgrounds - Jewish, Haitian, Cathalic,
Itdian, etc. - to promote tolerance, understanding, and
gopreciation of ther differences.

Specific gods of the Council include efforts to break down
barriers that cause isolation among the diverse groups in
the city by fodering persond reationships through socid
and culturd ectiviies. A one-on-one mentoring program
for adults provides young people with pogtive adult role
modds on an individud bass.  Another effort offers
Sudents aged 14 to 18 the information and skills they will
need in the workplace.

The Council dso formed an Alumni and Friends
Asociation to provide a congant support system  for
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individuds to interact with each other throughout their
lives.
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Creative Arts Team (CAT)

Executive Director: Td: (212) 998-7380
Lynda Zimmerman Fax: (212) 995-4151
New York University

Gdlatin Divison

411 L afayette Street, 4th Foor
New York, NY 10003
www.nyu.edu/gallatin/creativearts

Edablished in 1974, CAT uses drama and theater to
motivate young people to form postive socid and
educationd dtitudes while improving basc academic <kills
such as language comprehenson. CAT's work in New
York City schools ret on the premise tha effective
programs which promote tolerance and undersanding must
begin a the ealiet time in a young person's life and
continue throughout their educetion.

CAT offers an interactive drama program designed to help
young people pre-kindergarten through high school build
their tolerance and understanding of people who ae
different from them. Origindly crested for high school
students, the program has expanded to reach more than
24,000 young people.

Through an ealy leaning ats program, CAT promotes
socidization and academic skills for Head Stat and pre-
kindergarten children.  Issues explored include friendship,
underganding,  family  rdaionshipss and  violence
prevention. At the dementary school leve, programs
explore  chdlenging themes and issues induding
cooperation, equdity, conflict mediation, tolerance,
leadership, and culturd differences. The one for high
school dudents is desgned to examine specific types of
prgudicid attitudes and options for appropriate remedies.
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CAT's international artit exchange project brought
together a multingtiond  ensamble of  professond
educationa theater artists from Isradl, Jordan, and Pdestine
to explore how theater and drama can be used to promote
tolerance and understanding in the Middle East.
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Crown Heights Coalition

Co-Chairperson: Edian Jackson Td: (718) 270-5000
1650 Bedford Avenue
Brooklyn, NY 11225

During 1991, civil disorder between the Hasdic and Black
community prompted Brooklyn Borough Presdent Howard
Golden to creste the Crown Heights Coalition. The
codition has 36 members, incduding locd eected officids,
educators, clergy, and business and civic leaders from the
AfricanrAmerican, Caribbean American and Hagdic
communities.

As a group, they promote intergroup understanding through
crigs intervention, dispute resolution and  consensus
building. In 1992, the Coalition published a report
entitled, “Crown Heights A Strategy for the Future” which
offers detalled proposds for meeting the areas economic
and sarvice needs while improving police coverage,
cultural understanding, and opportunities for youth.

The Coalition has adso published a booklet providing
detalled questions and awswers about the vibrant culturd
traditions thet thrive in the Crown Heights community.



Crown Heights Youth Collective Inc.

Chief Executive: Richard Green Td: (718) 756-7600
915 Franklin Avenue Fax: (718) 773-7052
Brooklyn, NY 11225

In 1978, the Coallective was organized to provide the
Africanr American  community, particularly its youth; the
services needed to address the problems besetting it. The
savices included drug counsding, educationd assgtance,
job traning, and traning in the <ills of locating
employment. For a sense of pogtive sdf-development and
for the betterment of the community, youth are encouraged
to respect the community and to participate in activities
dedicated to its enhancement and enrichment. In the padt,
this has included the cregtion of both aesthetic and
agriculturd  gardens, feeding the poor, and beautification
through atigic murds rather than graffiti. Combined with
recregtiona facilities and the presence of adut role models,
the total program encourages young people to lead fruitful,
productive, and socidly responsible lives.

Following the Crown Heights disturbances of 1991, the
Collective entered a didogue with people from the Hasidic
community. AfricarAmerican  and Hassdic  youth
collaborated in culturd and athletic events and created an
integrated musica group. These endeavors have broken
through mutua suspicions and misperceptions and have
enabled the young people to appreciate the richness of their
respective cultures.

Periodicaly, on an urgent basis, the Collective joins with

young people from the ItdiatrAmerican community and
from the Asan- American community.
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Diversity Resour ce Collaborative

Director: Susan Hinkle Td: (718) 852-3964
170 Jordemon Street

Brooklyn, NY 11201

The New York Diversity Resource Collaborative (DRC)
is a member of a national network devoted to equity and
judtice in independent schools. DRC increases knowledge
of and respect for different cultures by encouraging
diversty in school curriculum among faculty, sudents, and
parents. By addressng issues of prgudice, the
Collaborative encourages diverse perspectives about race,
ethnicity, gender, phydcd differences, sexud orientation,
religion and class.

Fundamentd to dl DRC eactivies and events is the
cregtion of diaogue to improve intergroup relations and to
develop policies and practices leading to inclusive teaching
and learning environments for dl dudets, faculty, and
parents. The Collaborative is committed to embracing and
disseminating multicultural  resources that are unique and
gpecia to the greater New York area, making use of the
aeds diversty, and demondrating the immediacy of
multiculturdism.

The DRC is a medting place, "think tank,” and a source of
support for those working on diverdty issues in schools.
Services cover a broad spectrum.  For faculty professiona
development, DRC offers workshops, didogues, training,
and networking of diversty coordinators. It aranges for
faculty panels and presenters for meetings and workshops.
DRC holds conferences for student advocacy as wel as
traning sessons in group didogue fadilitation. Its
publication, “The Student Nation,” views the issues,
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perspectives, and concerns of the students who attend New
Y ork City independent schoals.
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Educatorsfor Social Responsibility Metro Area

Executive Director: Td: (212) 870-3318
Tom Roderick Fax: (212) 870-2464
475 Riversgde Drive

Room 554

New York, NY 10115-0554 |dennis@esrmetro.org

Educators for Social Responsbility (Metro) was
organized in 1983 to promote socid responghility as an
integra part of education and foster new ways of teaching
that enable young people to participate in creating a better
world. These objectives are effected through a variety of
programs.

The Resolving Conflict Creativdy Program (RCCP) is
designed to encourage students, school staff, and parents to
work collectively to acquire conflict resolution skills, the
knowledge to counter bias and an gppreciation of culturd
diversty. The program is run jointly with the New York
City Public School sysem and involves thousands of
teachers and students who participate on a voluntary basis.
The core components include a twenty-five hour
introductory training course for teschers, regular classroom
ingruction based upon a K-12 curriculum, classroom vists
by expet consultants and after school sessons  with
teachers in their own schools.  Peer mediation is another
criticd festure of RCCP. Carefully sdected groups of
sudents are taught skills that they can use as mediators. A
portion of this work entals resolving conflicts that stem
from interethnic antagonism. RCCP dso assss school
adminigrators and parents to develop the mediation
techniques they can employ to resolve the conflicts that
aisea thar leves.
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Project STOP (Schools Teaching Options for Peace) works
in collaboration with a number of other agencies to bring
comprehengve conflict resolution services to a number of
New Y ork City public middle schools.

The Community Based Organization Training Project helps

organizations incorporate  conflict  resolution, countering
bias, and gppreciation of cultura diverdty into their work.
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Effective Alternative in Reconciliation Services
(EARYS)

Executive Director: Td: (718) 654-4931
Marcy May Fax: (718) 654-4942
3319 Rochambeau Avenue

Bronx, NY 10467
earshronx@aol.com

Founded in 1985 as a Neghborhood Mediation Center,
EARS works toward youth empowerment through a
training and conflict management program geared to the
gpecific needs of a group. Adult and teen trainers offer
culturd awareness and diversty training for school based
peer mediation groups and community and professond
organizations.  Specific didogues address dtuations that
occur in their schools and neighborhoods.

The EARS Teen Trainers Inditute guides youth to become
leeders and is the first organization of its kind nationally.
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Ellisldand M edals of Honor

c/lo NECO Tdl: (212) 755-1492
555 Madison Ave 12" Floor neco@earthlink .net
NY, NY 10022

The Ellis Isand Medal of Honor was created in 1986 to
honor the many ancestrad groups who though their struggle,
sacrifice, and success, helped build the great nation of the
United States. The Ellis Idand Medal of Honor is a
member of the Nationd Ethnic Caodition of Organization
(NECO) Inc. With over 5 million family members, NECO
is the largest organization of its kind in the United States.
It saves as an umbrela group for 275 organizations that
gan the spectrum of ethnic heritages, cultures, and
religions.

Four Presdents, severd Senators, some congressona
members, and a few Nobd Prize winners are among the
remarkable of people who have received the Ellis Idand
Medal of Honor for ther outstanding contributions to
America By honoring these individuds, the Ellis Idand
Medal honors dl those who share ther origins and
acknowledge the contributions they and other groups have
made to our country.

The Ellis Idand Medal of Honor ceebrates the richness
and diversty of American life. The award honors not only
the individud, but adso the plurdism and democracy that
have enadbled our ancestry groups to mantan ther
identities while becoming pat of American society. The
United States Congress sanctions the Ellis ISand Medals
of Honor and recipients names ae liged in the
Congressiona Record.
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English Speaking Union

Executive Director: Alice Boyne Td: (212) 879-6800
16 E. 69th Street Fax: (212) 772-2886
New York, NY 10021

www.english- speakingunion.org

Founded in 1920, the English Speaking Union fogters
mutud undersanding and friendship among Englidt
gpesking peoples worldwide in an effort to expand channels
of communication. The Union awards and administers
trave grants and scholarships, including the Ambassador
Book Award and the English Action Program. It dso
sponsors competitions and maintains speakers bureau.

The Luard Scholarship enables students from United Negro
College Fund schools and Hampton and Howard
Univerdties to spend their junior year sudying a a British
universty on a full scholarship.  Merit rather than need-
based, they are unique among academic awards to students
attending predominantly black colleges.

The Union's English as a Second Language program
maiches newcomers to the United States with American
volunteer tutors for one-on-one conversation practice. One
facet, in cooperation with B'na Zion, is language and
cross-culturd training for newly arived stientigs and
enginears from the former Soviet Union.
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The Equity Assistance Center

Director: Joan Dawson Td: (212) 998-5116
Metro Center for Urban Education Fax: (212) 995-4199
School of Education

New York University

82 Washington Square East, Suite 72

New York, New Y ork 10003

www.nyu.edu/educati on/metrocenter/eac/eac.html

The Equity Assistance Center for Region B EAC) is one
of ten Equity Assstance Centers across the United States.
It covers New York, New Jersey, Puerto Rico, and the
Virgin Idands The EAC has extensve experience
working with school didricts seeking assdance in
addressng the many complex human rdations issues that
arise within digtricts with diverse student populations.

The EAC daff works directly with digrict personne in
helping them comply with federd dvil rights laws and
addressing specific issues in race, sex and nationd origin
desegregation. The EAC provides assstance in areas such
as  prepaing and  adopting  desegregation and
reorganization plans that lead to school integration, training
for teachers and adminidrators in racid awareness,
preudice reduction and identifying and diminating biased
indructionad materials and assessment tools.  The Center
adso provides sarvices that promote equa educationa
opportunities  within school didricts for culturdly and
linguigicdly diverse dudents, such as traning in linguidic
and ethnic group awareness and prejudice reduction.



The Title IV Resource Center, located at EAC’s fidd Ste
a Rutgers Universty, is desgned to provide information
and reference services to teachers and adminigtrators from
school didricts and date agencies. Materids on
multicultura  education, dereotyping, and equity in
curriculum may be borrowed from the center by educators
inthe Region B area.
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Facing History and Our selves

Director: Margaret Stern Strom Td: (212) 868-6544
225 West 34" Street Fax: (212) 868-6545
New York, NY 10122
www.facinghistory.org

Facing History, founded in 1976, is a nationad educationd
and teacher devdopment organization tha encourages
adolescents and adults to examine profound mord and
ethicd quedtions about hisory and human behavior. By
dudying the historicd devedlopment and lessons of the
Holocaust and other examples of genocide, students make
the essentiad connection between hisory and the mord
choices they confront in their own lives,

Facing History’s program reaches annudly more than one
million middle and high school dudents internaiondly.
Since 1976, approximately 11,000 educators have
participated in Facing Higstory inditutes and follow-up
workshops. Facing History’s program in New York City
has been used in more than 250 public and independent
schools and preaches to an estimated 90,000 children each
year.

Facing History’s approach to dcitizenship education is
modeed in classooms, workshops, inditutes, and
conferences. Educators learn how to teach the program by
experiencing it, then work with Facing History program
asociates to design a Facing History course or integrate
materids into exiging courses.  Facing History aso
provides these educators with an ongoing sysem of
savices dedgned to improve the overdl qudity of
indruction, encourage professond development and bring
the latest scholarship to schools and communities.
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Fellowship of Reconciliation

Executive Director: John Dear Tel: (914) 358-4601
P.O. Box 271 Fax: (914) 358-4924
New York, NY 10960

WwWw.nonviolence.org/~nvweb/for forpti@igc.or

Founded in 1915, the Fellowship of Reconciliation (FOR)
is the largest and oldest interfaith peace organization in the
United States. It is an internationd organization that seeks
to replace violence, war, racism, and economic injustice
with nonviolence, peace, and jugice FOR, which has
members from many rdigious and ethnic traditions, is
committed to active nonviolence as a tranforming way of
life and as a means of radicd change.  Therefore it
educates, trains, builds coditions and engages in nonviolent
and compassionate actions locally, nationaly and globaly.

The Felowship of Reconciliation conducts programs and
educationa  projects concerned  with  domestic  and
internationd  justice and nonviolet dternatives to conflict.
One example is FOR’s credtion of a Racid and Economic
Justice Program in 1987 in order to better support
grassroots struggles for judtice. In 1997, FOR invited U.S.
citizens to join its Second Annud Cdl for Racid Didogue
and Reconciligtion.  The period of didogue began on
January 15, the hbirthday of Martin Luther King, J., and
concluded on April 4, the amiversary of Dr. King's
assassination.
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Flames

Founder: Gerard J. Papa Td: (718) 236-6100
2251 83" Street
Brooklyn, NY 11214

In the mid-1970's, the predominantly White neighborhood
of Bensonhurst, located in Brooklyn, was sharply
segregated  from the Black and Latino populaion of
adjacent Coney Idand. In 1974, Bensonhurst started the
Flames Neighborhood Youth Association, which featured a
basketbal team made up of White youth from the
neighborhood. By the next year, there were two basketball
teams, with both White and Black members.

In 1976, Flames evolved into a volunteer nonprofit
organizetion that works with young people in Bensonhurst
to improve race relations. Flames not only runs basketball
teams and leagues, but brings together diverse people to
focus on a common cause, foder team building across
racid lines, and provide paticipants with a safe haven to
work out persond differences.

The best Flames players are required to volunteer as
coaches and referess for designated hours throughout the
week. Game schedules are designed to increase interracia
exposure both on and off the court. Through these group
interactions, youth learn to work with each other.

Flames, runs the largest interracid youth program of its
kind in Brooklyn. Nealy 1,000 young people of diverse
backgrounds, ages 8 to 20, join Flames each year. Most
live in or near public housng. Ancther 1,200 from youth
groups in wedthy suburbs, rurd aess and other towns
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annudly travd to Brooklyn for Flames activities. In 24
years, about 10,000 sudents have participated in the

program.
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Global Kids, Inc.

Executive Director: Td: (212) 226-0130
Carole Nichols Fax: (212) 226-0137
561 Broadway, 6th Floor

New York, NY 10012

www.globakids.inc.org Globalkids@igc.atc.org

Founded in 1989, Global Kids is a nonprofit educationd
organization that promotes academic achievement and
empowers young people to become leaders in their
communities and the world. Supported by New York City
Public Schools, private foundations, and individuds,
Global Kids achieves its ams through three different
programs.

Global Kids seeks to infuse curriculum with an integration
of world issues and cultures and emphasizes cooperdive
learning and collaborative problem solving.  Among other
objectives are the promotion of respect for diversty and a
sense of community in the classroom.

Leadership Traning serves multiculturd junior and senior
high school sudents. It provides workshops in sdlected
New York City schools to develop student leaders who can
then dissaminae ther <kills and knowledge to
communities, especidly concerning bias awareness and
cross-culturd communication.  Global Kids endeavors,
through this program, to creste a cadre of traned
adolexcent leaders  <killed in recognizing  interethnic
conflicts and &able to help others to resolve them. The
leadership may work with ther own ethnic group initidly
but as they progress, they learn to use ther acquired
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techniques to communicate with people from other ethnic
communities. The god is to foder consciousness of
bigotry, appreciate culturd diversty and undersand the
importance of cross-cultura communication.

Professond Development for Educators and Parents asssts
teachers in  engendeing a dimulaing cassoom
environment, underscoring bias awareness, cross-cultura
awareness, and conflict resolution.  Parents and non-
teaching educators are welcome to attend the sessions.

61



Heritage Health and Housing, Inc.

Executive Director: Jorge Abreu Td: (212) 234-2600
3333 Broadway, Suite 100 Fax: (212) 234-3145
New York, NY 10031

Heritage provides housng, mentd hedth and human
svices for  children, familiess and  gpecid-need
populations. The Council Hedth Center offers resdents of
Halem comprehensve hedth care Housng and
Community Services provides trandtiona and permanent
housng combined with a wide range of mentad hedth and
human services to specid- needs populations.

Heritage programs for children and families include
workshops in racid harmony and cultura diversty, an after
school  program  which  incorporates themes such as
violence prevention and tolerance, and a violence
prevention program for parents.

A Tenant and Youth Services program is dedgned to
reduce violence, increase racid harmony, and provide
wholesome activities for young resdents and ther families
in the largest Sngle-Ste development in the city.
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Interfaith Action

Director: Brian Kane, Td: (716) 235-2590
410 Chili Ave. Fax: (716) 235-6122
Rochester, NY 14611
intfactn@earthlink.net

Deeply troubled by growing violence, drug dedling and the
deterioration of ther neighborhoods in Rochester, 114
people decided in 1994 to create a multi-fath, multiracid
organization to improve the qudity of life for the city and
county resdents. The population of the Rochester area is
11% AfricanrAmerican, 84% Caucasan and dmost 4%
Higpanic. The 15 churches of Interfaith Action, incduding
nine Caucasan, five AfricanrAmerican and one mixed
church, are composed of 15.5% AfricanAmericans, 84%
Caucasan and asmall percentage of Hispanics.

Today, Interfaith Action is a source of unity that bridges
racid, ethnic and economic divergty in the dty and
suburbs. Interfath Action is an dffiliale of the Padific
Ingtitute for Community Organization (PICO), a nationd
organizing network with 29 organizationsin 65 cities.

Interfaith Action succeeds by working with congregations
to identify, tran and mobilize diverse grassoots leaders
and ther condituencies. Interfaith Action and PICO train
leeders in the at of community building. They create
networks of relationships and develop close ties to families
and neighbors. Interfaith  Action’s activities have
encompassed a wide vaiety of proects including
improved dregt lighting and the demolition of an
abandoned building. The organization's efforts have dso
increased policing on a paticular dreet in town and
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prevented a gun shop from opening in a crime-ridden city
neighborhood. In addition to winning gpprova for a new
40-unit senior housng project in a locad community,
Interfaith crested a “Safe Kid Zone” by expanding police
presence dfter school and establishing seven “safe havens’
for children in crigs. To hdp School 25, which is located
ner a very busy intersection, Interfaith ingaled school
traffic dgns and flashing lights.  Interfaith turned its
efforts toward reducing drug trafficking and sreet crime by
lanching a unique community policing pilot project.
Although Interfaith Action employs a professond deff
organizer and fund deveoper, its Seering committee and
congregation-based local organizing communities ae run
by and for the leaders, their congregations and
communities.

Since 1994, Interfaith Action has hed 15 public actions
with nearly 2500 people. Interfaith Action leaders have
held one-to-one conversations with some 4,000 people.
Over 200 grassroots leaders have been traned in the
concept and technique of community organizing and
citizenship.



Interfaith Bridge Builders Coalition

Plymouth Bethesda UCC Td: (315) 735-8586
500 Plant Street Fax: (315) 735-8587
Utica, NY 13502

plybeth@juno.com

In February 1995, the Interfaith Bridge Builders was
created with the encouragement of the locd newspaper,
“The Observer Dispatch,” which convened a group of loca
clergy to discuss race reations in the area.  After this
medting, the group formed the Coalition to advocate for
racid peace and justice and to celebrate and uphold culturd
and ethnic diversity.

Although the ectivities of the Interfaith Bridge Builders
Coaalition have been numerous, its mgor efforts have been
the initiation of sudy circles.  Within these smal groups of
14-17 people, a facilitator leads a discusson that centers on
race reations racism, changing racig attitudes and public
policy on racism. Each circle meets five times over a three-
month period, with the fadlitator moving the participants
from afrank diaogue towards possible action steps.

The Coalition also seeks to organize responses to incidents
of raciam and violence, including arson.  With the god of
increesng the number of public forums avaladle for
condructive didogues on race, the Coalition successfully
planned and led a weekend-long culturd awareness event
with activities ranging from a speech by actress Yolanda
King to an interfaith prayer service for racia reconciliation.

The Coalition dso promotes diversty, tolerance training,
and mediation of racid problems in public schools an
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annud cultural awareness event, support for community-
wide education on race; and support and advocacy for a
civilian police review board.

To date, over 700 people have engaged in study circles, and
paticipaion in Coalition events has been srong. After a
violent racid incident in Utica, 500 people atended a
prayer service for racia reconciliation. Over 100 attended
a prayer sarvice after an AfricanrAmerican church was
burned. Diversty and tolerance training has been given to
area church groups and at two public high schools. The
Coalition has dso hedped to mediate tensons between
Bosnian and Hispanic dudents.  In addition, severd pulpit
and persond exchanges have brought together churches
from different parts of the region and have had an impact
on hundreds of people. In response to the Coalition’s
advocacy, the mayor of Utica has proposed a civilian police
review board. The Coalition has dso been highlighted in
the Center for Living Democrecy “Bridging the Racid
Divide’ and the “Interacid Didogue Groups ACross
America: A Directory.”
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The Interfaith Center on Corporate
Responsibility

Director: Diane Bratcher Td: (212) 870-2296
475 Riverside Drive, Room 550 Fax: (212) 870-2023
New York, New Y ork 10015-0050

dobratcher@icr.org

Created in 1970, the Interfaith Center on Corporate
Responsibility (ICCR) is a caodition of 275 Protestant,
Cahalic, and Jewish inditutiond investors including
religious denomingtions, dioceses, religious communities,
hedthcare organizations, penson funds, and foundations.
ICCR members use thar invesment portfolios - an
etimated $100 Billion to change unjus or hamful
corporate policies and work for peace and economic
justice.

ICCR members bdieve dl people are created equd in the
image and likeness of God with the right to develop ther
potential in dignified and human employment.  Racism,
sexism, economic and socid inequdity and discrimination
ae pesgent chdlenges to human dignity. The use of
racit Sereotypica images in advertisng, for example, is a
corporate endorsement of racism. Working with American
Indan and civil rights organizetionss ICCR members
pressed corporations and sports teams to end the use of
racis and offensve names and caricaiuress ICCR hdd
educational sessons with the Nationd Codition on Raciam
in Sports and Media, and the American Indian Codition on
Ingtitutiond  Accountability, developed “Convening in the
Spirit;” a resource on American Indians for use in corporate
diversty programs. Though didogue was not successful
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with dl companies, ICCR members and AmericanIndian
leeders met with offidds of twenty-five companies,
including JC Penny, Sears Roebuck, ABC, PepsCo,
McGraw Hill, Coca-Cola, Time Warner, and CBS. These
companies agreed to asss in deveoping for nationd
tedevison a public savice anouncement, featuring
Ameican Indian leaders asking for an end to marketing
and product advertisng negatively portraying American
Indians.

ICCR members hold corporations accountable by using the
power of penson backed by economic pressure from
investors and customers. They sponsor shareholder
relutions, meet  with  management; screen ther
investments, vote sock, conduct public hearings and
investigations, publish specid reports, and sponsor actions
such a player vigls letter writing campaigns and
consumer buyouts. ICCR members dso make investments
to promote economic development in low income and
minority communities  Ther contribution to  community
development surpasses $900 miillion.
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It'sUS: A Cdebration of Who WeArein
America Today

Assgant Director: Joe Kiminski Td: (212) 484-6442
Time Warner
75 Rockefdler Plaza
New York, NY 10019
joekaminski @twi.com

It's US, a photographic exhibition and education project,
was ingoired by a fdl 1993 Time magazine specid on
diversty. Time Warner, Inc, in patnership with the
American Libray Associdion launched It's US in
November 1995 to jump-dat a national didogue on race
and American diverdty. The photogrgphs included in the
exhibition were in response to four questions: What does it
mean to be and to become an American? What traditions
and dreams do we share? What chadlenged prevent us from
living in harmony? Moreover, how can we meet these
chdlenges? It's US is dedgned to encourage nationd
discusson on diversty, explore our common gods and
aspirations, encourage and promote appreciation of our
differences and engender respect for each contributing
culture sways, practices, and traditions.

Its US is a travding photographic  exhibition
supplemented by  educationd materids  designed
soecificaly for schools, communities and families.  For
example, the materids “For Schools’ include an exhibition
brochure, a teacher's guide, and a poster on U.S
immigration.  In conjunction with the exhibition in many
cities, libraries, schools held essay contests, which asked
junior, and senior high school students to focus on the four
questions posed by the exhibition. In addition, students led
town medtings on divergty in Washington, D.C. and in
New York City, NY.
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It's US proved tha libraries are an effective vehicle for
disseminating material to a broad and diverse audience,
Since its debut, the It's US exhibition has traveled to more
than 130 U.S. cities and has been displayed in nearly 5,000
schools, community centers and  public  libraries. In
libraries done, the exhibition has been viewed by more
than three million vigtors. In addition, the project
discovered that junior and senior high school aged youth
ae most receptive to openly discuss race and diversity.
The locd essay contests resulted in the writing and
submisson of 4,000 essays. In April 1997, eight nationd
esssy contest winners were announced and each winner
received a $5,000 U.S. Savings Bond.
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Japan Society

Presdent: William Clarke Td: (212) 832-1155
333 East 47" Street Fax: (212) 715-1262
New York, NY 10017 WWW.|apansoci ety.org

For nearly a century, the Japan Society has played a vitd
role in fostering mutud underganding and enlightened
relations between Japan and the United States. Consdered
America’s leading resource on Japan, this inditution brings
key Jgpanese and American individuds and organizations
together in programs devoted to the arts, business,
education and public affairs.

Since its founding in 1907, Japan Society has been
indrumenta in promoting drong drategic, economic and
culturd ties between the U.S. and Jgpan. Japan Society is
ale to do this by fadlitaing understanding and
cooperation between the two countries including,
particularly in recent years, the reationship’'s broader Asan
and globa contexts.

Japan Society, a private, nonprofit, and nonpolitica
inditution, is the larget organizetion of its kind in
Amenica Through fdlowships, didogues, conferences,
teacher and student exchanges, gdlery and peforming arts
tours—and a highly informative, fully interactive webste-
the influence of Japan Society is fdt throughout the U.S.
and Jgpan, impacting dgnificantly on the people of both
cultures. For example, Japan Society’s didogues,
conferences and outreach programs throughout North
America and Jgpan address timdy public policy issues
affecting the U.S-Jgpan rdationship, as wel as current
SOCIO-€CONOMIC  ISSUES. Long-term programs  offer
Jpanee and American journdids, politicians, business
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people, community leaders and policymakers invauable,
in-depth exposure to each other’ s countries.

The Annud Dinner, Japan Society’s most important event,
brings together 1,000 prominent business people and
diplomatic leaders.  This dinner raises the funds that
support the Society’s programs. It aso honors the Japan
Society Award recipient, recognizing a Japanese or
American whose outstanding contributions have bettered
U.S.-Jgpan  understanding. Award recipients include
Senator J. William Fulbright, former Secretary of State and
Japan Society Charman Cyrus R. Vance, Sony founder
Akio Morita, and the Rockefeller family.
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Jewish Community Relations Council
Department of Intergroup Relationsand
Community Concerns

Director: Robert Kaplan Te: (212) 983-4800
Jack D. Weller Center for Fax: (212) 983-4084
Intergroup Relations rabbi @aol.com

711 Third Avenue

New York, NY 10017

In September of 1993, in partnership with UJA-Federation,
the JCRC edablished a new Department of Intergroup
Réations and Community Concerns. The Department's
misson is to drengthen rdations between the Jewish
community and the various ethnic, racid, and rdigious
groups in the New York metropolitan area; as well as to
improve communicaion with locd Jewish communities
through the network of Councils of Jewish Organizations
(COJO) and Jewish Community Councils (JCC).

The day-to-day activities of the Department have centered
on srengthening relations between the various COJOs and
JCCs within the UJA/Federation. Additiondly, there is an
effort to edtablish or renew contact with non-Jewish local
organizetions devoted to intergroup redions and
community concerns.

The Council's typical approach towards diaogue consists
of edablishing reations between locd Jewish associations
and thar andogues from neighboring ethnic communities
in order to work jointly in addressng problems and issues
of mutua concern, especidly in regard to the impact of
Federd actions upon locdities.  Specific incidents of
conflict between Jewish individuds and those of another
community €licit a reactive response.  In such cases, the
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Department seeks a counterpat from the involved
community to discuss the dtercation, identify its cause, and
create modes of action to prevent recurrence.

Strategies used to hdp COJOs and JCCs develop
comprehensve plans for introducing the cultures of various
ethnic entities to each other are bringing loca dected
offidas into negatiations to resolve conflicts which have
triggered incidents, facilitating assdance to immigrants in
dedings with the hedth care sysem; heping newly arived
immigrants organize for participation in politicd and socid
activities or assiging COJOs in revisng ther sructure and
membership to accommodate the new redities which
emanate from significant demographic shifts.

JCRC ds0 joins with representatives of ethnicdly diverse
associations with the god of creating coditions to address
issues of common concern. These efforts may be to
establish a neighborhood based hedth organization focused
on the areds paticular needs inditute a leadership
intergroup training programn  within  loca colleges, or
develop plans for curriculum and Student/teecher training
desgned to introduce the cultures of various ethnic entities
to each other.
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Karen's Performing Arts, Inc.

Director: Karen Riposo Td: (212) 243-5192
331 West 25th Street Fax: (212) 243-5192
New York, NY 10001

This after school performing arts center for children from
ages five through deven is committed to enriching children
with ethnic awareness a a primary levd and to promoting
racid harmony. The Program Director, Karen Riposo, is a
New York State licensed teacher with eighteen years of
experience working with young people.

Children are encouraged to express their fedings, concerns,
hopes and dreams as they write dramatic scenes celebrating
ehnic and recid differences and contributions.  Through
performing arts, children explore concepts such as point-of-
view, acceptance, prgudice, discrimination, protest,
tolerance, communication, and gppreciation.
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The Korea Society

Dondd Gregg, Chairman Td: (212) 759-7525
950 Third Avenue, 8th Floor

New York, NY 10022

KoreaNY @K orenasociety.org

The Korea Society traces its roots to 1957 when a group of
prominent Americans, including Generd James A. Van
Flegt, established a nonprofit organization to fogter friendly
relations between the people of the United States and Korea
"through mutud underdanding and gppreciation of their
respective cultures, ams, ideds, arts, sciences, and
indudries” In accord with this misson, the Society
aranges timdy, informative, and provocative programs in
the areas of business, public affars, education, and the arts.
By encouraging candid discusson between Americans and
Koreans &bout their common interests, and promoting
deeper indghts into their culturad differences, the Society
opens doors and expands opportunities for productive and
beneficid relationships.

As an integrd pat of its overdl misson, the Society
supports a comprehensve series of intercultural outreach
activities that seek to promote interaction, understanding,
and tolerance between the Korean-American and African
American communities.

The Society's mgor focus is on rdations between the
KoreanrAmerican and AfricarAmerican communities that
have experienced hogtile encounters with each other in the
urban setting. A Spegkers program sponsors lectures by
KoreanrAmerican and African-American professonds to
audiences of the opposite ehnic community a churches
and other cvic inditutions. These lectures orient the
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ligener to the higory, culture, and aspirations of each
group; the vdues that they shae in common, and the
gmilar problems they confront. On occasion, the lectures
ae accompanied by film or dide presentations and/or
performances by dance companies, martia arts ingructors,
mudcians, and dorytelers. Audience members ae
encouraged to pose questions and bring up any issues of
concern to them.

In New York, a coordinator formerly with the Urban
League, aranges for inter-church vidts and lectures
between Korean and AfricanrAmerican clergy, conferences
between atorneys of the two ethnic/racid groups, and
encounter group sessions of Korean-American and African
American college dudents in severa campuses in  the
metropolitan area.

Each summer, some 16 to 27 black American adolescents
are invited to spend 10 days in South Korea to meet the
people of the country and gain an gppreciation of Korean
culture.  Upon therr return home, they ae invited to a
number of follow-up activities intended to reinforce ther
understanding of Korean culture. These include attending
lectures, engaging in teen symposia a luncheon with
Korea Society board members, and attendance at culturd
ats functions These experiences ae meant to dispd
negative dereotypes among the participants and to
encourage them to disseminate the knowledge and indghts
they have deived among their group in ther home
communities.

An Interculturd Arts Resource Project seeks to utilize the
ats as a means of bulding intercultura understanding
among blacks, Koreans, Latinos, and other young people.
The multi-faceted arts education program is comprised of
three mgor components. classsoom workshops addressing
isues related to culturd diversty, peformances of
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intercultural  artitic work that focuses on the young
audience, and interactive, atist-led workshops which
provide students with an opportunity to explore the cregtive
ats.  Students involved range from the dementary to the
high schoal level and represent many diverse cultures.
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La Canddaria

Director: GloriaVddes-Lieske Td: (212) 427-1337
Eagt Harlem Community Center, Inc.

306 East 105th Street

New York, NY 10029

info@L acandeleria.org

La Canddaria East Harlem was incorporated in 1991 in
response to the need for trangtiond and permanent housing
for homeess and low-income families with children. The
Center promotes racid undersanding with the families in
La Canddarias fadlies whom ae of different
nationdities and culturd background, including Africant
American, West Indian, and Hispanic.

The Center coordinates workshops and fied trips to
museums  that depict different ethnic and  culturd
backgrounds. This enables participants to understand other
cultures, communicate, and interact. They are planing a
workshop with the Manhatan Mediation Center on
"Resolving Disputes and Ethnicity.”
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M eltdown Inc.

Presdent: Rick Russo Tel: (718) 857-6658
346 Fatbush Avenue
Brooklyn, NY 11238

Founded in 1983, Mdtdown is a socid service ats
organization that produces and presents programs in
schools, shelters, and community centers.

Metdown confronts and explores racism through thester
presentations followed by discussons among participants.
These presentations are targeted primarily at teenagers and
women shelter resdents of vaied ethnicities By
presenting acting scenes on interrecid dating, affirmative
action, teen dating, and domegtic violence, young people
are encouraged to explore these problems together and with
the audience in pogt- performance dia ogues.
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M ethodist Federation for Social Action

Executive Director: Td: (718) 273-6372
Rev. George D. McClain

76 Clinton Avenue

Staten Idand, NY 10301

The Federation is an independent organization of clergy
and laty of the United Methodis Church devoted to
providing witness to the Gospe of Jesus Chrig to the
world. Founded in 1907, it works to diminate war, abolish
nuclear ams, promote democratic  socid-economic
planning, build a society without prgudice, and to defend
human rights and dvil liberties as set forth in the Biblica
tradition and enunciated in the UN's Declaration of Human
Rights. The Federation maintains a speskers bureau and
issues severd publications.

Each year, The Federation sdects a group of ten
Americans - chosen on a voluntary firs come, first served
bass - to vist Mexico and share backgrounds, culture, and
experiences with Mexican people. They spend ten days in
gndl communities. They work with parishioners of locd
churches, interact both formaly and informaly with other
Mexican citizens, and attend lectures presented by selected
gpeakers.  Upon returning to the United States, the group
members address congregations in  order to share
information and indghts about the Mexican people.
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National Association for the Advancement of
Colored People (NAACP)

Presdent: Hazel Dukes Td: (212) 344-7474
New York State Chapter of

NAACP Branches

260 Fifth Avenue

New York, NY 10001

Founded in 1909 by people of al races and religions, the
NAACP and its branches are dedicated to achieving equd
rights for Africanr Americans and other minorities as well
& diminaing radsn by removing disrimination in
housng, employment, voting, educatiion, the courts
trangportation, recreation, prisons, and business.  The
NAACP offers refera services, tutorid, and day care;
gonsors sEminars and maintans a law libray.  The
NAACP dso annudly awards the Spingan Medd to a
black American for ther diginguished achievement and
sponsors the NAACP Nationd Housng Corporation to
assg in the devdopment of low and moderate income
housing for families.

The New York State Chapter sponsors both systematic and
ad hoc events tha encourage didogue with a number of
diverse ethnic/racid groups. The regulaly scheduled
events include a Martin Luther King Junior Day breskfast
held in tribute to Dr. King and his vison of a united and
integrated nation. Prominent guests from a wide range of
ethniclracid communities are invited to paticipae in the
celebration of the man and his devotion to the ided of the
many dements of our diverse population living in harmony
and peace with each other.
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The Chepter joins with the Korean Merchants Association
to sponsor a poder/essay competition among high school
students on the need for cooperation. The Chapter aso
honors corporations that have supported civil rights
programs.  On an informa basis, the Chepter enters
coditions with community organizetions in shaed
activities These range from a joint effort with Itaian
American groups to initiate and participate in a culturd fair
to meetings with the Jewish Community Relations Council
to congder common iSsues.

The NAACP is accredited to numerous New York City
government agencies for culturd and educationd activities
for ther personnd. In this cgpacity, they interact with
accredited associations of other  ethnic  communities to
expand mutua knowledge and understanding.



National Coalition Building Institute

President: Steven Jarose Td: (716) 385-1155
34 Woodland Road
Pittsford, NY 14524

www.nchi.org

The National Coalition Building Ingtitute (NCBI) is a
non-profit  leadership  training organization basad in
Washington D.C. with a number of New York branches.
Since 1984, NCBI has been working to diminate prejudice
and intergroup conflict in  communities throughout the
world. Their proactive gpproach begins with the training of
a corps of community leaders who acquire the skills to ded
effectivdly with conflict between groups. The leadership
team embodies dl sectors of the community; including
eected officids, law enforcement officers, educators,
dudents, busness executives, labor union leaders,
government workers, community activiss, and religious
leaders.  These community leaders work together as a
resource team, offering preventative programs to ded with
prejudice and intergroup tensions.

Usng NCBI tools for working through tough intergroup
issues, the leadership team is avaladle to intervene in a
community when specific intergroup conflicts aise. NCBI
employs a drategy that focuses on both the development of
individud traners and the devdopment of inditutionadly
based teams in order to sustain ongoing community action
on various issues of racism. It runs the five-day leadership
for Diverdty Inditute, which provides participants with the
sills needed to sop discrimination, reduce intergroup
conflict and build multi-group coditions.  Additiondly, it
trains paticipants to lead the NCBI Prgudice Reduction
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Workshops. The Prgudice Reduction Training Inditute,
adso run by NCBI, is a 3day traning seminar that indructs
paticipants on how to hed the emotiond and inditutiona
impact of discrimination and empower individuds to build
congructive dliances.
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The National Conference
The Greater New York Region

Executive Director: Td: (212) 807-8440
Margaret Gilmore

71 Fifth Avenue, Suite 1150

New York, NY 10003

When founded in 1927,the Organization was known as the
National Conference of Chrigtians and Jews. It was
devoted to discourse primarily between the two rdigious
entities with the ams of rgpprochement, mutud
understanding, and gppreciation as wedl as a commitment to
combat bigotry againgt ether or both. In recent years,
recognizing the increese of ggnificant numbers of people
from a vaiety of faths and cultures the Conference
adopted its current title. It has recast itsdf to reach out to
include Mudims, Bhuddigs, Hindus, Janiss, and other
fath based communities to join the didogue. The ams
reman the same to encourage mutua respect and
understanding and reduce misperceptions and prejudice.
The Conference has dso expanded its activities to include
the promotion of didogue between and among a number of
ethnic groups, paticulaly those that have experienced
friction in their contacts with each other.

The Conference foders didogue through a variety of
approaches, both ad hoc and systematic. Programs
desgned to improve community reaions bring together
culturd, racid, ethnic, and religious groups following bias
incidents in order to ease tensons and foster reconciliation.
NCCJ provides experienced facilitators to work with local
neighborhood groups.
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Teams from New York aea colleges and universties
participate in NCCJ programs in which students, faculty,
and adminidrators are trained in one, two, or three-day
conferences to effectivdy combat racism in multiculturd
Settings. The Conference sponsors ethnic  didogues
between members of the ItaianAmerican and Africanr
American  communities. Jewishh-Americans, Higpanic-
Americans, AsanrAmericans and others are encouraged to
participate in didogue as wel. The leadership provided by
the Conference emphasizes face-to-face encounters and
open discussion in order to confront problems. The next
dep is to resolve them in a manner that encourages
understanding and respect for the ethnicities they represent.

A Chrigian/JewidyMudim didogue draws on seminaries,
religious inditutions, and universties for its membership
which incdludes Jews from the various branches of Judaism,
Protestants of many denominations, Catholics, Eastern
Orthodox, and Mudims to discuss issues of mutud
concern.

88



The National Italian American Foundation

Regionad Manager: Alyssa Cicconi Td: (212) 725-8089
232 Madison Ave,, 3" Floor Fax: (212) 696-1230
NY, NY 10016
Alyssa@niaf.org

The National Italian American Foundation (NIAF) was
founded in 1975 to preserve Itdian American heritage and
culture through scholarships and grants, promoting the
sudy of the Itdian language, srengthening culturd and
economic ties with Itdy, as wel as mentoring young Itdian
American professonds. The NIAF ams to devedop
coditions with other ethnic, racid, and religious leaders to
combat racid discrimination and Sereotyping. In addition,
the NIAF grives to deveop and support public policy
deding with ethnicity. Furthermore, it works to promote a
positive portraya of the shared history and gods of Itdian
Americans and other ethnic groups in the formation of the
United States.

The NIAF works with a codition of ethnic organizations to
combat efforts to deee the gathering of ancestry
information on the 2000 census. The Foundation aso
organizes meetings with other ethnic, racid, and rdigious
organizations to identify common gods and aess of
interest.  They likewise organize programs, conferences,
and seminars in conjunction with other ethnic organizations
that promote smilar idess. The NIAF is dedicated to
fostering  condructive  redionships  between  Itdian
Americans and other Americans of dal nationdlities, races,
and rdligions.
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National Organization of ItalianrAmerican Women
(NOIAW)

Executive Director: Td: (212) 237-8574
Barbara Garad

445 West 59th Street, Suite 1248

New York, NY 10019

NOIAW, founded in 1980, is the only nationd
organization specificaly for women of Itdian ancedry. It
saves to promote ethnic pride through scholarships and
programs dedicated to the concerns of women. It does this
by way of a nationd and internationd network that
highlights the accomplishments, higory, and culture of
women of Itdian  ancestry, furthers  educationd
opportunities for women and young people of Itdian
descent, and egablishes an international  linkage  with
women of Itaian origin throughout the world.

NOIAW members dso act as role modes for younger
Italian- Americans, they encourage interaction and unity
with other Itdian-American organizations to monitor and
combat disrimingtion, bias, and dereotyping agans
ltdiarAmericans and to develop liasons with other
women's ethnic groups.

The Nationd Board sponsors a bi-anud conference or
internationa  conference for women of Itdian ancestry
andlor women of other racid and ethnic backgrounds.
Paneligts are drawn from the African- American,

JewigtAmerican, Greek-American, and AsatrAmerican
communities as well as the ItdianrAmerican community.
The purpose of the multiethnic conference is to enhance
underganding of women's issues from gpecific ehnic
perspectives, the interplay of ethnicity and gender, and the
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commondity of gender issues that transcend ethnic and
racid lines
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National Voicesfor an Inclusive 21% Century

823 UN Plaza Td: (212) 885-7700
New York, NY 10017

National Voices is a collaboration of organizations whose
missons are dedicated to appreciating our differences, and
to finding condructive ways to promote full incluson for
dl of America It was founded by a 1995-96 dliance of
The Anti-Defamation League, the Nationa Urban Lesgue,
the Nationd Council of La Raza, and the Nationd
Conference for Community and Judtice. Since then,
Leadership Education for Adan Pecifics has become an
active member and, most recently, The Nationd Congress
of American Indians and The Nationa Itdian American
Foundation have joined.

Each of the member organizations represents congituency
groups among which there are unaticulated issues and
under-represented  voices.  National Voices chdlenges
leaders and people of goodwill from dl congituencies and
communities to address, in concrete terms, how each will
create prgudice-free, indusve communities and fight
agang racism, anti- Semitism, and other forms of prgjudice.

As a collaboration of civil rights and human reations
organizations, National Voices is committed to taking its
rightful place of leadership to ensure that the 21% century
reflects its aspirations of living and working in a richly
diverse country. By the year 2050, hdf the U.S. will be
composed of people of color. In light of this change, the
partners in National Voices aspire to nothing less than full
incluson of every person’'s voice in society so that dl are
welcome to participate in cregting the cohesveness of the
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naion's communities.  The member organizations have
pledged to lead these communities to accept and appreciate
their diversty.

In many cities across the country, National Voices regiond
affiliates work together on issues of socid judsice. The
partners believe that ther drength lies in ther collaborative
efforts and in the cetanty tha only a truly indusve
America will be abdle to reach its potentid within the globd
community.
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New Majority Joint Venture Institute

Project Chief: John Wang Td: (212) 483-8898
30 Wall Street 12" Floor

New York, NY 10005 aabdc@aol.com
aabdc.com

In 1995, John Wang, Presdent of the Asan American
Busness Developmet Center met with Congressvoman
Nydia Veasquez (D-NY) to discuss his idea of bringing
busnesses from New York's Africatr American, Asan, and
Higpanic communities together to create  economic
opportunities within these communities. As a result of the
meeting, representatives from the leadership of the Adan
American Business Deveopment Center (AABDC), the
One Hundred Black Men Inc, and the Nationd Puerto
Rican Busness Council developed the New Majority
Joint Venture I nitiative.

In March 1997, the New Magjority Economic Summit was
held in New York City. This summit attracted over 1,300
people and dlowed AfricanAmerican, Higpanic, and Asan
business people with an opportunity to network and attend
workshops on issues such as ethnic market profiles ad
interngtiond trade.  Following the summit, the AABDC
developed a proposd to implement joint ventures among
Africanr American, Hispanic and Adan firms in New York
City. This project, the New Majority Joined Venture
Initiative, has three objectives conduct outreach and
market research to identify busnesses interested in
potentia joint ventures for development of new markets,
par busnesses with owners from diverse ethnic groups to
form and sugtain joint ventures, and to provide participating
busnesses with technicd in finencing, maketing and
business devel opment.
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The New Majority Economic Summit drew support from
numerous corporations and government agencies, including
Chase, NYNEX, and the US Smdl Busness
Adminigration.  In addition, New York's Empire State
Development Corporation has provided a smdl grant to
continue the New Majority Joint Venture Initiative and
edablish a naiond modd for the program. They ae
currently expanding their membership.
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The New York Board of Rabbhis, Inc.

Presdent: Rabbi Marc Gellman Td: (212) 983-3521
136 East 39" Street, 4" Floor Fax: (212) 983-3531
New York, NY 10016

Founded in 1881, The New York Board of Rabbis isthe
worlds laget  rabbinicd  organization  embracing
Orthodox, Consarvative, Reform, and Recongructionist
rabbis. It has made a commitment to building bridges of
underganding and tearing down wals of migrugt in deding
with dl reigious and ethnic communities in order to create
a better and more just society.

The NYBR works closdly with clergy of other faths in
furthering the cause of mora behavior in our society,
protecting religious rights and seeking to introduce the
goiritud  and mord teachings of the great rdigions into
government, schools, the marketplace, and human rdations.
The NYBR has cordid relations and on-going diaogues
with the Roman Catholic Archdiocese of New York, the
Diocese of Brooklyn and Queens, the Episcopal Diocese,
and the New York City Council of Protestant Churches.
The NYBR has initiated a series of conferences and
didogues with AfricatrAmerican clergy. It has dso begun
outreech to Higpanic and Hatian cdegy and Mudim
religious spokesmen.  In addition, The Board reaches out
to representatives of the Orientd Chrigtian Churches, as
well.

The NYBR has joined forces with other clergy in battling
violence in our society, amending laws which oneroudy
affect nonprofit inditutions, and on public policy issues on
both city and date levels. In the spirit of Isaiah, the NYBR
bdieves, "Come let us reason together.”
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New York Board of Rabbis-African American
Clergy Council

Co-Chairpersons: Rev. Robet Foley and Rabbi Irving
Block

African- American Clergy Council New York Board of
Rabbis

10 East 73rd Street 39 W. 190th Street

P.O. Box 144 New York, NY 10021

Bronx, New Y ork 10468

Td: (718) 367-0612 Tel: (212) 879-8415

In 1989, a group of Jewish and African-American clergy
agreed to meet periodicdly to discuss problems that had
damaged relations between the two communities and to
seek avenues of reconciligtion. Their agenda incudes a
congderation of joint action to address issues on which
they hold a common view, such as concern about the
overemphads of violence on tdevison and in film.

A core group from each of the paent organizations
participates in a regularly scheduled meeting. As a rule, the
agenda is st dternady by the minigers and rabbis, and
the locde dternates between the offices of the two

participating organizations.
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New York Metropolitan Martin Luther King,
Jr. Center for Non-Violence, Inc.

Executive Director: Td: (718) 589-7858
Cliff Frazier Fax: (718) 589-7973
576 East 165" Street

Bronx, New Y ork 10456

The New York Metropolitan Martin Luther King Jr.
Center (NYMLK) was founded based on Dr. King's
vison of a world free of the evils of raciam, poverty and
violence.

One of the Center’s mgor programs is the Ellis Baker
/Clevdand Robinson Academy for Youth Leadership,
Nonviolence and Racid Harmony (EB/CRA. Each year,
an interacid group of about thirty teenagers is sdlected to
participate in the Academy. They are chosen based on their
potentid to become youth leaders and effective agents in
their communities and ther commitment to Dr. King's
philosophy of “nonviolent socid change”  After training
under the guidance of NYMLK, the youths spend one year
implementing ther community action plans for socid
change.

NYMLK conducts Culturd Awaeness Days, which
celebrate the various races, and cultures that make up
America.  These activities promote racid harmony and
respect. They adso expose those in atendance to each
racid group’s unique traditions and its contributions to the
U.S. and world community. NYMLK promotes a better
understanding and appreciation of the uniqueness, yet
universdity, of each group and individud.
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Evey year on Apil 4", The Center hosts a
commemoration of the assassnation of Dr. King, which is
jointly prepared by youths and adults. The event honors
the memory of King and has brought the community
together to uphold hislegacy.

NYMLK made arangements for the Korean Produce
Asociation to make financid contributions to help the
Black churches which were recently burned down, provide
scholarships for minorities enrolled in college and provide
food for various community needs.  This has incuded
feeding the sudents who were enrolled in the EB/CRA
resdential program.

The Center is laying the groundwork for the establishment
of continuing didogue between various rdigious groups
and collaboration between various ethnic and racid groups.

In generd, the Center is huilding on a foundation that
brings people together with respect and a determination to
build bridges of mutua understanding.
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New York Urban League

President: Dennis M. Walcott Td: (718) 442-5579
6 Van Duzer Street

Staten Idand, NY 10301

www.NY UL S5.web.com

In October 1919, the New York Urban League (NYUL)
was founded as an Affiliae of the National Urban League
(NUL). Its purpose is to eiminate raciad segregation and
discrimination and to achieve parity for African Americans
and other minorities in every phase of American life
NYUL is nonpatisan and interracid and has five borough
officess Each office has an Advisory Boad and a
professond daff who develops and administers programs
to meet local needs. A Testing, Assessment, and Placement
(TAP) Center is avalable at the Staten 1dand Branch where
individuals are given direct service or referrd.

Programs in NYUL's branch offices am a deveoping
intergroup underganding and offer active programs to
foster knowledgesble, senditive, and effective, redions
among groups. Programs promote equality in education,
employment, housing, economic development, hedth, and
socid wefare.

Among NYUL's programs are: a partnership with Roman
Catholic nuns in a hedth center, youth initiatives to educate
the generd community about the achievements and
contributions  of AfricanrAmerican and other minorities,
intergroup  reldions, paticipaion in  a number of
community groups and activities, and anti-bias efforts.
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North American Federation of Temple
Brotherhoods and the Jewish Chataqua Society

Program Director: DoraLee Td: (212) 650-4100
633 Third Ave. (800) 765-6200
New York, NY 10017 Fax: (212) 650-4189
jcs@uahc.org http://rj.org/nftb

Egablished in 1893, the Jewish Chataqua Society (JCS)
is Reform Judaism’'s oldest and largest interfaith education
program. JCS is the nationd interfaith education project of
the North American Federation of Temple Brotherhoods
(NFTB), an dffiliate of the Union of American Hebrew
Congregation  (UAHC). JCS promotes interfaith
underganding through a vaiety of unique educaiond
programs for dl age levels. For over 100 years, the JCS
“torch of education” has lit the path away from bigotry and
hate by combatiing prgudice, intolerance, and anti-
Semitiam with information and openness.

JCS gonsors a seies of highly effective and unique
educational programs, which address dl age levels The
JCS scholar in residence program places Reform Rabbis as
adjunct professors to lead full semester courses at
universties, colleges, seminaries, and theologicd training
inditutes. At the request of thee inditutions JCS
introduces future Chrisgian minigers and lay leaders to
Judaism.

The JCS aso has programs that educate youth on the ideas
of Judasn. The JCS Jewish Museum Vigtation program
endbles tens of thousands of children from inner city,
public and parochid, eementary and secondary school
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children to explore Jewish higory and culture by visting
mgor Jewish culturd inditutions. In addition, the JCS
donates thousands of books on Judaica to public and
private schools, colleges, univarsties and  community
libraries.  All of these programs reach out and offer people
of dl ages the opportunity to learn about the richness of
Jewish religion, higory, culture, and the extraordinary
contributions made to the fabric of American society.
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Partnership of Faith

Executive Director: Td: (212) 686-2770
Ann Rawlings

3 West 29th Street

New York, NY 10001

Founded in 1990, the Partnership’s misson is to promote
undergtanding and build bridges of communication among
fath communities in New York City. Interwoven within
the fath communities ae ehnic and racd groups
Members meet monthly for face-to-face, cross-boundary
didogue. A spesker who addresses issues relevant to these
urban clergy is often present. The Partnership aso hodts
public events.

Workshops bring together members of Mudim, Jewish, and
Protestant congregations on the West Side of Manhattan.
Each community explains its beiefs and practices and
responds to questions from fellow participants. Racid and
ethnic issues, especidly ones that have engendered
antagonisms among the reference groups of the workshop
members, are in the repertoire of topics examined.

Divergty  appreciation traning for adolescents ae
conducted on weekends or two successive Sundays with
young people from seven different  congregations.
Representing a variety of races and ethnicities, they join to
explan to one other ther reference groups and to clarify
the numerous misconceptions that are harbored about them.
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Playsfor Living

Director: Emma Pdzere-Rae Td: (212) 760-2751
505 Eighth Avenue Fax: (212) 760-2765
Suite 2200

New York, NY 10018

www.playsforliving.com pfl@mindspring.com

Founded in 1942, Plays for Living is a non-profit
organization dedicated to hdping organizations and
communities ded with common socid issues such as
diversty, ethics work/life bdance, conflict resolution,
harassment, and domestic violence.

At the heart of the organization is a repertoire of origina
plays written and performed by professond playwrights
and actors.  Following each performance, trained facilitator
leads a discusson in which the audience explores divergent
points of view, leading to grester danificaion and
resolution of the issue presented. Customized scenarios,
role-play and dramas can be created to meet the specialized
needs of certain clients. Hundreds of corporations and
organizaions, including The White House, have employed
Playsfor Living anceitsfounding.

Included in the repertoire of Plays for Living is “What's
the Difference” a fast piece designed to gpped to the MTV
generation. It teaches young people about diverdty and
prepares them to face the chdlenges of group identification
with open minds. “Where Does it End,” powerfully
addresses the evolution of prgudice among teenagers and
its ugly consequences. It examines hate, bias, racism and
the resulting violence.
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One of the many plays for adult audiences is “People Like
Us” which explores the chdlenging and highly charged
issues that confront today’s multiculturd work groups. In
this play--Plays for Living's most popular piece—a cast of
ghnicdly diverse characters clash with each other over
discrimination, corporate loydty, the glass caling, and the
need to conform to corporate culture.

Nationwide, Plays for Living has reached over one million
people snce its founding. Plays for Living has hdped
people to understand both their home and work lives and
has opened their minds to new ways of deding with socid
ISSues.
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Project GENESIS
(The Abraham Fund)

Director: Stacey Light Td: (212) 303-9421
477 Madison Avenue

4th Floor

New York, NY 10022

info@abrahamfund.org WWW.Coexi stence.org

The Abraham Fund, established in 1989, is dedicated to
goonsoring and  funding JewishArab didogue in Isad.
Originated in 1993, Project GENESIS endeavors to extend
this diadogue to the New York area.

Project GENESIS convenes periodic lectures, usudly by
Arab and/or Jewish speakers, both Isradi and American, on
topics reding to the Igadi-Arab conflict. Some of the
taks center on socid, politicad, and economic themes,
others focus on the persond experiences and fedings of the
pesker that result from the exising Stuation.  In the course
of the questioning period members of the audience - dso of
Aradb and Jewish, Igadi and American backgrounds -
express their aspirations, fears, and perceptions, and
address them to persons of the opposite group who, in turn,
articulate their own concerns and hopes.
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Proj ect Reach
(Chinese- American Planning Coundail Inc.)

Director: Don Kao Td: (212) 966-4227
1 Orchard Street, 2nd Floor
New York, NY 10002

Project Reach is a multiracdd, community-based
counseling, advocacy, and youh organizing center. It
serves both as a "Drop-in" center for youth in trouble and
as a youth organizing center where young people work with
adult daff to identify problems, as wel as desgn and
implement training experiences that enable them to respond
to the difficulties confronting them.

Organized in the early 1970's, the Project's mgor gods are
to empower youth in ther druggle to gan control over
ther lives and proactivdy work with others for socid
change. Additiond gods include sengtizing adults to the
needs of young persons and ethnic minorities as well as
demondrating how older and younger adults must
cooperate in working towards the improvement of society.

Beginning in the mid 1980s, Project Reach, after a sdf-
evauation, decided to admit young people of dl ethnic
backgrounds to its programs. Within a few years, the
clientde sarved included subgtantid numbers of blacks,
Higpanics, and to a lesser degree, white adolescents. One
consequence of this new diversty has been the addition of
group encounter exercises in which members of one ethnic
entity engage in didogue with members of another to
discuss group differences and gmilarities, points  of
friction, and methods of resolution of group antagonisms.
In this manner, interethnic tensons are reduced and
adolescents of dl ethnic groups can join to address the
difficulties they face.
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Rabbi Marc H. Tanenbaum Foundation, Inc.

President: Dr. Georgette Bennett Td: (212) 758-7711
150 East 58th Street, 26th F
New York, NY 10155

Founded in 1992, The Marc H. Tanenbaum Foundation
addresses rdligious and ethnic tensons within the New
York Maetropolitan area community. It promotes
undersanding about, didogue within, and incressed
sengtivity to adiverse community.

The Foundation invites rdigious and community leaders
from diffeeent faths and backgrounds to address
contentious issues through sysematic didogue and
fecilitates their interaction through conferences, symposia,
and cooperative action programs.

The Foundation conducts a series of monthly breskfast
didogues in cooperation with the Grester Harlem Chamber
of Commerce. The face-to-face discussons build trust
between AfricarAmerican and Jewish  busnessmen,
community activiss, and clergy.

A project focused on higory heps African-Americans and
American Jews improve ther understanding of each other.
Also desgned in conaultation with the Grester Harlem
Chamber of Commerce, the project brings leaders together
with academic gpecidists to explore the essential
experiences of ther respective communities in the United
States.  Tours of locd hidorical sites sgnificant to each
group incresse interaction between the groups and set the
stage for ongoing diaogue and collaborations.
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In inter-religious didogues, leaders from different faiths
explore ther rdatons and review progress in recent
decades. The Vaticanlsad diplomatic accords may be
discussed, or, as in an lsadi JewistMudim Bet Midrash
Didogue, scholars from both faiths together examine
sacred texts of Judaism and Idam.
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The Racial Justice Initiative at the Riverside
Church

Chair: Rick Brennan Td: (212) 870-6700
475 Riverdgde Drive Fax: (212) 870-6700
New York, NY 10115 riverji @tiac.net

In 1992, the Racial Justice Initiative (RJI) was formed by
a group of Rivesde Church members interested in
exploring modern racism in its persond, culturd and
inditutiond forms.  With a misson of combaing raciam,
the RJI provides a confidentid and nor+judgmenta forum
wherein  Riversde members and  friends share  their
perceptions, prgudices and fears. The initiative ams for
change on the pesond and inditutiond leves by
recognizing, underdanding and appreciating racid and
culturd diversty.

Usng a poweful modd developed by Visons Inc.,
nationdly known consultants in the fidd, the Racid Judtice
Initigtive offered a series of workshops to others in the
Riversde community. During the pasdt eght years, over
400 people have paticipated in a least one of the
workshops. The Visons mode helps people to understand
modern racism, interndized oppresson, and how we dl,
usudly unwittingly, take part in the perpetuation of raciam.
The workshops provide a safe and open amosphere in
which participants share their experiences and attitudes,
and thus, obtain various perspectives on how racism affects
al of us

111



Roll Call Against Racism

Program Director: Lynn Williams Td: (716) 884-3609
c/o NCCJ, 360 Delaware Avenue Fax: (716) 852-0046
Suite 106

Buffdo, NY 14202 Iwilliam@acsu.buffdo.edu

In 1996, State Assemblymember Sam Hoyt founded Roll
Call Against Racism in response to the rash of arson fires
that took place in Black and some White churches in the
South. The Coalition held a rdly, atended by over 2500
people in August of 1996, to stand up againg the acts of
arson and to raise awareness of the racia problems existing
in the Western New Y ork community.

The Coalition is a community-based organization
congging of representatives from rdigious, politica, labor,
community sarvice organizations and a number  of
committed individuas. It has organized and implemented a
community-wide interraciad  didogue series cdled  the
Study Circles Program. So far, over 450 people have

participated in this program.

The study circles process involves a series of five two-hour
discussons centering around a variety of issues reating to
race reldions and racism, including persona experiences,
government, leadership,  politics, ~ community/individua
responsibility, economics and action seps.  The didogue
groups ae racidly badanced and guided by trained
volunteer facilitators who insure that a chdlenging but non
threatening dia ogue takes place.
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The Roundtable of Institutions of People of
Color

Director: Karen Taylor
4 Washington Square North Td: (212) 998-7511
New York, NY 10003 Fax: (212) 995-3890

The Roundtable, started in 1992, is a codition of 22 non
profit organizations from different ethnic backgrounds that
are dedicated to the assigting in the development of policies
that promote and fodter equity among the government,
voluntary, and private sectors vis-avis communities of
color. The collaborative model that The Roundtable was
founded upon comes directly out of the civil rights
movement, concerning the Democratic rights of al people,
positive socid change, and community development.

The Roundtable seeks to improve the conditions within
communities of color by enhancing the paticipation and
contributions of color in public policy decisons. It dso
drives for a new levd of accountability from public and
governing officds to achieve a new type of governance
that involves a closer collaboration with nonprofits based in
communities of color. Additiondly, the Roundtable seeks
to increase the vighility and rdlay the concerns of nonprofit
organiztions of color within the voluntary and private
sectors.

The Roundtable has successfully collaborated with eected
officids through briefings with New York City and Sate
dected officids including meetings with caucuses in both
the City Council and the State Assembly. The Roundtable
has also conducted forums and seminars tha have brought
together nonprofits to tedtify before the City Council on
behdf of the need for diversity in the labor force within the
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government sector as well as a ddebar commentary on
employment practices in the private sector.
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7th Avenue/Windsor Place Community
Association of Brooklyn, Inc.

President: Shirley Mendez Td: (718) 369-4040
582 6th Avenue, Apt. 1A
Brooklyn, NY 11215-5443

Founded in 1970, the 7th Avenue/Windsor Place
Community Association of Brooklyn joins a variety of
organizations to encourage racid harmony, ethnic diversty
in community efforts and to promote interethnic and/or
interracid dialogue.

The Association mantans cose working reaionships
with  members of the Bedford/Stuyvesant Restoration
Committee, the Sunset Park Restoration Committee, and
the Mudim Outreach Network for All People to address
particular issues,

The Association’s Chairman of the Board and Founder,
Alfred P. Raffo, is dso founder of FoodCare, Inc. This dl
volunteer food services program brings together some 220
individuds, community organizetions, merchant
asociations, religious groups of many denominations, and
groups who operate surplus food digtribution programs,
food pantries and food banks, and clothing distribution
programs. FoodCare, Inc. has two surplus food warehouses
to dore food for didribution to those in most need
regardless of race, color, creed or religious origins.
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Students Against Racism Organization

Director: Alexander Crisses Td: (516) 773-1519
35 Polo Road
Great Neck, NY 11023

After Alexander Crisses, a junior a John L. Miller-Great
Neck North High School, won a Peace Essay Contest in the
Fdl of 1997 with an essay entitled, “World Peace Begins
With Me” he knew that he wanted to work to reduce
prejudice among high school students. Soon afterwards, a
series of racidly motivated acts agangt Hispanic, African
American and Jewish dudents a the high school led
Crisses to devdop the Students Againgt Racism
Organization (STAR). The didogue and ingruction
feclitated by the STAR program dlows sudents to
participate in the fight againgt raciam.

In STAR, school seniors ddiver presentations and lead
discussons in high school classes about how to take an
active role againg racism.  Along with weekly mestings
after school, seniors in the STAR program conduct
workshops and seminars throughout the week for groups of
about 30 students a a time. They dso vidt classes on
Wednesday mornings during homeroom period, in an effort
to reach ou to more sudents. Although there is a st
outline for the STAR program, each group of students may
re-adapt the standard presentation and add activities to
make STAR’s program more effective for them. Every
group leader participates in a mandatory sx hours of
traning to give them a full undeganding of how to
facilitate conversations on racism and race relations.

On April 24, 1998, STAR sponsored “Racism Reachout
Day,” a progran feauring group discussons and
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workshops on racia intolerance.  Seventy-eight students
who were sdected and trained by STAR, speakers from the
office of the New York State Attorney General and the
entire  student body—920 students—participated. In
addition, the STAR program is combining with the Peer
Leadersnip at Great Neck North in order to reach a broader
range of students at a younger age.
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Tanenbaum Center for Interreligious
Under standing

President: Dr. Georgette Bennett Td: (212) 967-7707
350 Fifth Avenue, Suite 3502 Fax: (212) 967-9001
New York, New York 10118

WWW.YWCa.0rg

The Tanenbaum Center is a nonsectarian organization
that seeks to apply interrdigious underganding as a way to
prevent and resolve intergroup conflicts in the classroom,
workplace and public arena.  Rabbi Marc H. Tanenbaum
was a world-renowned leader in ecumenism, human rights,
and socid organization.  Shortly after his death in 1992, the
Center was edablished to cary on his lifes work to
promote interfaith understanding and to combat the effects
of rdigious and ethnic hatred.

Due to immigration from countries that are predominantly
Mudim, Hindu or Buddhig, the rdigious makeup of the
labor force is changing.  Consequently, bias based on
religion is spreading.  Through workshops and related
materids, the Tanenbaum Center ams to help companies
prevent rdigious discrimingion and insengtivity in  the
workplace.

At an ealy age, many children learn hared, fear and
ignorance towards religions other than their own. Unlike a
number of other organizations, the Center has desgned a
programn to promote religious pluraism and democracy for
very young children, from kindergarten to the fourth grade.

With its patner, Columbia Universty, the Tanenbaum

Center hdps world leaders use rdigion as a resource to
avoid or reolve intergroup conflicts. The Center aso
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provides an annud forum for internationdly known figures
to address issues involving interrdigious undersanding.
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United Negro College Fund

Director: Francesca Borges Td: (212) 820-0146
New York Office

120 Wall Street, 9th Floor

New York, NY 10005

www.UNCF.org

Founded in 1944, the United Negro College Fund serves
a a fund-rasng agency for a large group of higtoricdly
black private colleges and universties The UNCF
Depatment of Educationd Services provides information
on a broad range of educationd and adminidrative
programs to the member schools, conducts Premedica
Summer Inditutes, sponsors college fars for high school
and community college dudentss and adminigers
scholarship awards and mgor corporate and foundation
programs. On UNCF campuses, representatives of
American Jews and/or Isradl are invited to spesk on days
that celebrate Isragli culture.

The UNCF sponsors a number of programs that place
condtituent students in interethnic contact with students and
others of different ethnicities in a variety of environments.
One such is the award of grants to enable students to study
in an African nation for one year and to become acquainted
with its culture.  Ancther covers dudy in Great Britain for
one year a Richmond College, London. A UNCF-Israd
program sponsors students for a semester at either Hebrew
Univergty or the Univergty of Td Aviv.

In a Wilberforce Universty program, students from the
school and other UNCF inditutions spend a summer in
Isadl. They live and work on a kibbutz, tutor Isradi
children in English a a Kafiada (learning center), and take
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courses a Hebrew Universty for which they are granted
credit a their home school.

For the past severd years, a committee of UNCF presidents
has vidted Igad to orient themsdves to the country's
educationd and culturd inditutions and to meet with ther
academic counterparts. After a UNCF-American Jewish
dudent vigtation to lsad and Africa, students describe
their experiences and reactions to a number of black and
Jewish communities.

UNCF sudents who participate in the above programs are

selected competitively. A number of criteria, such as grade
point index, leadership, and cooperatives are utilized.
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The Valley Inc.

Founder: John Bess Td:  (212)
222-2110 1047 Amsterdam Ave.
Fax: (212) 222-4671

New York, NY 10025
VALLEYNY C@aol.com

John Bess founded The Valley in 1979 as a comprehensive
youth agency, whose primary god is to empower young
people between the ages of 6 and 24, to become
independent, sdf-sufficient and respongble adults.  The
Valley now serves 5000 youth and adults annualy
throughout its eight different locations induding five public
schools, two recredtiond /family centers and its man
offices & the Cathedra of St. John the Divine.

Throughout its twenty-year history, The Valley has
uncovered new approaches to intractable problems. The
Valley has taken innovative geps in the chdlenging task of
lifing young people out of ham's way by providing
temporary shdter from the forces of poverty, racism,
violence, disease and addiction. The Valley shdters it's
young people long enough to indill a sense of vdue and
purpose, that empowers them to believe tha they can
determine their futures, work toward postive gods.  They
dso train them to share their knowledge as role models and
leaders in ther communities, thus chalenging negative
Sereotypes. Fosering creative respongble citizenship
among a-risk, minority youth is the misson of The Valley
and its programs represent the agency’ s heart and soul.

The Conflict Mediation, Racial Harmony/Violence
Reduction program of The Valley, fosters an understanding
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among young people of diverse backgrounds.  Young
people are a powerful resource for socid change, if they are
given the opportunity to find ther own voice, while
learning more about others.  These workshops create
opportunities for conflict resolution, bridge building and
communication among and between group.
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Wall Street Project

350 Fifth Avenue Td: (212) 486-4255
New York, NY 10118 cottley@aol.com

Rainbow/PUSH Caoalition’'s Wall Street Project was
launched on January 15, 1997 to chdlenge corporate
America to end the multi-billion dollar trade deficit with
minority vendors and consumers. The Wall Street Project
uses research, education, and negotiation to persuade
companies to close the gap by hiring and promoting more
minorities, naming more minorities to corporate boards and
awarding more contracts to minority businesses.

The project began on the birthday of Dr. Martin Luther
King, J. Throughout his career, Dr. King fought for racid
equdity and economic incluson. Pat of his genius was to
forge unlikdy dliances tha chdlenged preconceived
notions. His vison was that no one should be excluded
from the opportunities our grest country has to offer.

The Wall Street Project’s purpose is to advance this
message of focusng on growth and socid harmony through
economic cooperation and expanson. When the wals that
restrict equal access are torn down, new tadents, idess,
capitd and markets emerge.  The Wall Street Project
hogsts an annua conference on building bridges to expand
the marketplace.  The conference brings together the
business and political leadership of America
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What Color isLove, Inc.

Director: GloriaVirgile Tel: (516) 486-1261
702 Cornwell Avenue
West Hempstead, NY 11552

What Color is Love is a multiculturd program for racid
harmony. LOVE is a 50-Minute program that breaks down
the barriers of prgudice and builds sdf-esteem in children
pre-kindergaten to 6" grade usng musc, magic,
dorytelling  and  puppets,  with  children  actively
paticipating. Following the program, teachers are given
sudy guides with suggested activities to help reinforce the
message.

LOVE was founded by Gloria Virgile in 1988 and
subsequently became a nonprofit organization in 1994. Its
god is to bring fedings of <df-worth, brotherhood, and
love to children, thereby heping to bring harmony to our
multiculturd society.

In addition to its school programs, LOVE has created
workshops that enable educators to teach children to love
unconditiondly.  The workshops were crested a the
request of the New York State Association for Education of
Young Children and have been dtended annudly by
thousands of educators. The workshop dlows participants
to become the children and experience the program, the
teachers then give their own ideas on how to present the
concepts of the What Color is Love in thar own way.
These workshops not only familiarize the participants with
the different aspects of the program, but aso provide the
teachers additional innovative ways to portraying the ideas
of the program.
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Westchester Holocaust Commission

Executive Director: Td: (914) 696-0738
Donna Cohen Fax: (914) 696-0843
2900 Purchase Street

Purchase, NY 10577 whc@bestweb.net

The Westchester Holocaust Commission, founded in
1990, is an interfaith nonprofit organization dedicated to
fogering multiculturd and multiethnic underdanding of the
Holocaus.  The Commisson’s misson is to provide
educational training programs that combat the ignorance,
fear, and distrust that breed bigotry, hate, and violence.
This is accomplished through spreading the lessons learned
from the Holocaust and how individuds action or inaction
can lead to horrific results. One of the many lessons taught
in the workshops is tha prgudice and bigotry agangt any
group is the precursor of prgudice and bigotry agangt
other groups, therefore, the aea of human rights is
pertinent to dl of us.

The Commisson’s mogt dgnificant accomplishment is the
success of its All-Day Teacher's Indtitute.  This year the
Commisson hdd its fourth biannud conference and 121
educators from 71 schools attended, with unanimoudy
postive evauaions for both format and content. The
Ingtitute provided teachers with the practica resources they
need to meet the New York State mandate that al schools
offer indruction in the Holocaust, davery, genocide, and
other human rights issues.

The Commisson adso holds a lecture series on the
Holocaust and seminars on human rights and davery. This
year the Commisson has dso undetaken a Juvenile
Offenders Program, an educationad rehabilitation program
for young people involved in nonviolent bias incidents.
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World Jewish Congress
Commission on Intergroup Relations

Director: Elan Steinberg Td: (212) 755-5770
Chairman: Rabbi Marc Schneler

501 Madison Avenue

New York, NY 10022

The Commission was established in 1994 by the Executive
Leadership of the World Jewish Congress. It seeks to
paticipae in didogue, on an internationd levd, with
organizations representing diverse ethnic and racid entities
in order to enhance mutud underganding, reduce friction,
work towards common gods, and jointly celebrate specid
occadons including the honoring of outdanding figures
from ether or both of the didogue patners who have
contributed to the benefit of humankind.

The Commisson on Intergroup Reations sponsors
numerous events and activities to implement the gods
enumerated above. In recent years, these have included
symposa on JewidrAfrican reaions in South Africa; a
tetimonid to Myrlie Evers Williams, Charperson of the
NAACP and widow of the dain civil rights leader, Medger
Evers a Symposa for Laino community leaders and
Jewish leaders from South America; and a reception for
politicd leaders from Greece and Ity to meet with
American Jewish, Greek and Italian leadersin New York.
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YWCA of the U.S.A

CEO: Margaret Tyndall Td: (212) 273-7800
350 Fifth Avenue, Suite 301 Fax: (212) 465-2280
New York, N.Y. 10118

WWW.YyWCa.org

The YWCA of the U.SA. has been committed to racid
jusice and human rights snce the dat of its movement
more than 140 years ago. The misson of the YWCA isto
empower women and girls and diminae racism. The
Young Women's Chrigstian Association of the United
States of America is a women's membership movement
nourished by its roots in the Chridian faith and sustained
by the richness of many bdiefs and vaues. Strengthened
by diversty, the Association draws together members who
drive to creste opportunities for women's growth,
leadership and power in order to attain a common vision:
peace, judtice, freedom and dignity for dl people The
Association will thrugt its collective power toward the
eimination of racian wherever it exigs and by any means

necessay.

Perhaps the YWCA’s mogt pioneering efforts are those
directed at iminating racism and promoting diverdty.

Some of the highlights of this orgenization's hisory
include:

In 1940, it organized a World Emergency Committee and
indituted a dudy on interraciad practices, which led to the
adoption of the Interracid Charter in 1946. In 1977, the
YWCA of the USA developed a racid justice-traning
manud that has been used to tran YWCA members on
inditutiond raciam. The manud is dso used as an action
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audit to evauate the work of YWCASs in the area of racid
justice programming. In April 1992, as a response to the
brutd assault of Rodney King by police officers, and the
subsequent unrest in Los Angedles and across the country,
the YWCA edablished YWCA Nationd Day Commitment
to Eliminae Raciam, which is obsarved annudly on April
30 in communities naionwide. In 1994, the YWCA
initiated a partnership with Study Circles to engage
communities where YWCA associations are located in a
didogue on race rdations. In 1997, the YWCA organized
the YWCA Race Agang Raciam, an annud event that
brings people together to emphasize the importance for dl
Americans to work to improve race relaions. In 1998, the
YWCA of the USA forged a patnership with the White
House on Presdent Clinton's Initigtive on Race Reations
and the Nationa Associaion of Governors to launch
Staewide Days of Didogue on Race Rdaions in every
gate. During April and May of 1998, over 10,000 people
paticipated in community-based didogues on race
relations that were implemented by YWCA associations in
collaboration with their governors and mayors.  The
YWCA of the USA. dso collaborated with Presdent
Clinton’'s Initiative on Race Relations to develop the One
Americadidogue guide.

Today, YWCA asociations continue to offer thousands of
programs and sarvices desgned specificaly to diminate
racism, achieve racid judice and embrace diversty. In
addition to prograns desgned specificaly to eiminae
racism, the YWCA integrates anti-racism and pro-diversty
principles into everything tha it does  For example
YWCA childcare programs include an age-appropriate,
anti-racism curriculum.
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